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GREENFIELD PUBLIC SCHOOLS  
SCHOOL COMMITTEE MEETING  

DRAFT MINUTES: Wednesday, April 14, 2021 
Greenfield MA 

 
Note: This meeting was held fully remotely in accordance with the Governor of Massachusetts’ March 
12, 2020 Order Suspending Certain Provisions of the Open Meeting Law G.L. c. 30A, §20. 
 
Present: Katie Caron (KC); Susan Eckstrom (SE); Susan Hollins (SH); Glenn Johnson-Mussad; (GJM) 
(joined 5:33); Amy Proietti (AP); Jean Wall (JW)  
Absent: Roxann Wedegartner (RW)   
Also present: Judy Houle, Interim Superintendent; Russell Dupere, School Attorney; Tracy Novick 
and Liz Lafond, MASC; school staff, citizens, and the press. 
 
I. Call to Order 
With a quorum present (KC, SE, SH, AP, JW), Chair Proietti called the meeting to order at 5:32 p.m.  
 
II. Executive Session – MGL c 30A, §21 (a): (1) To discuss complaints brought against public 
officers. 
JW moved to open executive session. SH 2nd. Motion passed unanimously.  
Entered Executive Session at 5:37 p.m.  
Returned to public session at 6:08 p.m. 
 
III. Approval of Minutes 
JW moved to approve draft minutes of March 18 [as amended] and March 25, 2021. KC 2nd.   
March 18 minutes: correct spelling of Renaud; GJM requested addition that Chair stopped Renaud’s 
comments as topic was not on the agenda, requested that Gilmour’s comment of support for Glenn 
Johnson be amended to identify him as School Committee member and to include his full last name, 
Johnson-Mussad; and to update his identifying initials throughout from GJ to GJM. 
Roll call vote: Yes - KC, SH, GJ, AP, JW. No – SE. Motion passed 5-1. 
 
IV. Public Comment 
Doug Selwyn, Greenfield, spoke against MCAS, reminded families how to opt out of testing and 
noted schools must provide learning experience for opt-out students during testing. Also urged 
superintendent search to move ahead quickly. 
 
Ann Valentine, Hatfield, Greenfield teacher, GEA president, relayed requests from GEA members to 
adjust 2021-2022 calendar to include half-day Wednesdays and later start time for high school.  
 
V. Reports 
 
A. Student Reports 
DL & ST described GHS events, community service projects, and sports, and invited all to visit 
WAVETV, online production of students’ videos and articles. GHS is preparing for return to in-
person learning. 
 
B. Administrative Reports 
1. Spring Athletics Proposal – Mike Kuchieski, Athletic Director, presented schedule for spring 
sports: track, tennis, baseball, softball. Covid protocols and Covid-safe training will continue. 
Updated visitor policy allows up to 150 attendance at outdoor events. 
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KC moved to approve the Spring Sports Athletics Schedule as presented. GJM 2nd. Motion 
passed unanimously. 
 
2. Business Manager 
(Andy Paquette, TMS, not present.) 
SH requested Budget Subcommittee review, clarify TMS bills. 
 
3. Superintendent’s Report – Supt. Houle 
a. Return to in-person learning  
 PreK-4 began April 5. Well organized return. 
 Grades 5-12 begin April 28. Parents can choose to remain remote for remainder of this school 

year.  
 “Daily 4” protocols in place.  
 Last of air purifiers arrived today, going to GMS, GHS.  
 Reminded parents to keep children at home if they’re sick.  
 Pooled testing going well. Governor announced funding for pooled testing through August, will 

cover summer programs. 

b. MCAS Update 
 Grade 11 students: MCAS not graduation requirement; can take test for scholarship eligibility. 
 Grade 10 students: MCAS remains graduation requirement.  
 Test for grades 3-8 and 10 have adjusted timeline, shorter duration. 
 Remote option for grades 3-8; grade 10 students must take in person. 
 State and federal legislative advocacy continues to change MCAS requirements. 

c. Upcoming dates 
 Supt. Houle presented dates pertaining to school budget, end-of-school events. 
 Drop-off times: 7:10 at GHS; 7:45 at GMS. “Late” time TBD; will be flexible to start, specific time 

determined as schedules settle. 
 Later start for GHS to benefit students? Implications for families, community. Change would 

need to be regional due to bus routes, sports, afterschool programs. Needs long-range planning. 

d. Legal counsel for Special Education 
Supt. Houle explained decision to use hourly fee vs. retainer, may change as we learn how much 
legal services are needed.  
SE moved to approve the agreement between Greenfield Public Schools and Dupere Law 
Offices as presented. JW 2nd.  
Reminder that review of detailed bills from previous attorney, the late Peter Smith, would guide 
choice of hourly rate vs. retainer. 
Agreement presented is month-to-month to allow flexibility. 
Motion passed unanimously. 
 
e. 2021-2022 Academic Year Calendar 
GEA, administrators have reviewed. Assumes return to full in-person learning.  
Half-day Wednesdays aren’t possible: can’t meet 990 hours of structured learning time required for 
high school.  
GJM moved to approve the 2021-2022 Academic Calendar as presented. SE 2nd.  
Recalling years ago, elementary schools had half-days but high school didn’t. Not recommended 
now, as elementary might not reach minimum with half-days plus snow days. 
Motion passed unanimously. 
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C. Committee Reports 
 
1. Superintendent Search Committee – JW 
Tracy Novick, Liz Lafond, MASC, presented draft brochure. 
Photos are stock photos, not of Greenfield students. Supt. Houle will ask principals for Greenfield 
student images with permissions to use; Greenfield Recreation has offered photos with 
permissions. 
Corrections/edits: 

School Committee section: 4-year terms; Glenn Johnson-Mussad’s name.  
Too-long paragraph affects readability 
Remove requirement of understanding of role of supt, school committees, municipal 
districts.  
Needs understanding of grants.  
State: Greenfield is a small city.  

Discussion of salary, effect of benefits. MASC discourages vague “competitive salary,” urges specific 
$ range: $162-175K, at the top end for our region to attract highest quality candidates. 
GJM moved to have salary information read “Competitive salary.” SE 2nd. Motion withdrawn.  
 
SE moved to approve salary in the range of $155-175K, and that length of contract and 
benefits are negotiable. KC 2nd.  
“Sticker shock,” but proposed range not unusual in Greenfield. Supt. Harper’s last-year salary = 
$162K. 
Eastern Mass. superintendents = $300K. 
Consider value of benefits to candidates.  
Motion passed unanimously.  
 
Application period: Do not have cut-off date to avoid losing late-arriving candidates. Suggest 5 
weeks: superintendents are busy with return to in-person and MCAS. 
 
GJM moved to approve the application period beginning approximately April 21, 2021 with 
application review to begin May 28, 2021. SE 2nd. Motion passed unanimously. 
 
GJM moved to have MASC do the initial screening of the applications. SE 2nd. 
Screened-out applications will be available for review. 
Motion passed unanimously. 
 
2. Subcommittee meetings schedule 
Reviewed Supt. Houle’s recommendations to begin subcommittee work, ending current 
subcommittee moratorium due to focus on decisions re: remote/in-person learning. 
AP will prepare draft schedule for needed subcommittees, to review at May meeting. 
 
VI. Correspondence 
School newsletters: provided for informational purposes only.  
 
VII. Executive Session - MGL c 30A, §21, (a): (2) To conduct strategy sessions in preparation for 
negotiations with nonunion personnel or to conduct collective bargaining sessions or contract 
negotiations with nonunion personnel; (3) To discuss strategy with respect to collective bargaining 
or litigation if an open meeting may have a detrimental effect on the bargaining or litigating 
position of the public body and the chair so declares. 
GJM moved to open executive session. SE 2nd. Motion passed unanimously.  
Entered Executive Session at 8:16 p.m.  
Returned to public session at 9:21 p.m. 
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VIII. Approval of Agreements 
 
SH moved to approve the MOU with the GEA with regard to return to full in-person learning. 
JW 2nd. Motion passed unanimously. 
 
GJM moved to approve the UFCW Greenfield Bus Drivers and Monitors contract as presented. 
JW 2nd. Motion passed unanimously. 
 
IX. Adjournment 
SE moved to adjourn. GJM 2nd. Motion passed unanimously. Meeting adjourned at 9:25 p.m. 
 
 
Respectfully submitted, 
Susan Farber 
Recording Secretary 
 
 
Meeting Documents 
1. Agenda April 14, 2021 
2. Minutes: March 18, March 25, 2021 
3. “Some thoughts regarding meeting schedules,” memo from Judith Houle, Interim 

Superintendent, to Greenfield School Committee, April 12, 2021 
4. “MIAA and DESE Proposal for change athletics to four seasons for 2020-21,” Memo from Mike 

Kuchieski, Athletic Director, to Greenfield School Committee, April 7, 2021 
5. Financial Reports, April 7, 2021 
6. “MCAS Testing,” memo from Judith Houle, Interim Superintendent, to Greenfield School 

Committee, April 6, 2021 
7. Letters to Sen. Edward Markey, Sen. Elizabeth Warren, Hon. James McGovern, from Judith 

Houle, Interim Superintendent, re: MCAS testing, April 6, 2021 
8. Retainer Agreement by and between the Greenfield Public Schools and the Dupere Law Offices 
9. Draft 2021-2022 GPS Calendar 
10. “Young students, families thrilled to return to in-person learning in Greenfield,” Recorder, April 

7, 2021 
11. School newsletters 
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Interim Superintendent’s Report 
Greenfield School Committee Meeting 

May 12, 2021 
 

 
1. In-Person Learning Update 

On April 28, 2021, we opened the doors of the Greenfield Middle and High Schools to students 
who wished to return to full-time in-person learning. The opening has gone very smoothly, for 
the most part, as it did with the PK-4 schools and both students and parents seem pleased to be 
back. I am grateful to all of our administrators, faculty, and staff who worked to pave the way for 
a successful reopening. 
 
Part of the plan, based on the Commissioner of Education’s recommendations, was to afford 
families the opportunity to continue with remote learning for the remainder of the school year, 
with an option to rejoin in-person learning with a 4-6 week lead time. The GPS plan voted in late 
March for reopening allowed for the 4-week window. At this point in time, we are at June 1st 
date of re-entry for families making that choice. Because of distancing requirements and the 
amount of space reconfiguration necessary to take in more students, we are recommending that 
we hold fast to the June 1st day as the last possible date for returning to in-person learning for 
this school year.  
 
The Leadership Team would also like to remind families that re-entry into in-person learning 
must be pre-arranged. We are not able to accept students who show up unannounced. Families 
must also understand that in-person or remote choices are not daily ones. There must be a 
commitment to in-person or remote learning. The resulting shifts in how students engage with 
teachers and peers greatly impacts lesson planning and delivery of instruction by our teachers. 
These are not changes that can be made easily. We would like to take this opportunity to ask for 
our families’ cooperation in this regard. 
 
We are working to find substitutes and to fill some positions as Instructional Assistants as well 
as in our Food Service and Maintenance departments. We are trying multiple avenues to extend 
our outreach through websites, advertising with the Greenfield Recorder and a platform known 
as “Handshake” in our efforts to ensure appropriate staffing for our students and programs. We 
have also made our Employment page on our website more visible and inviting. There is now a 
button on our main web page that will take you to the Employment page. 
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You can view the page by clicking this link: https://www.gpsk12.org/gps-district-
wide/administration/employment. Many thanks to my Executive Assistant, Lauren Rice, for 
making these changes to help make the employment area more visible and accessible to the 
community. We offer local employment with a great team! We’d love to have more people join 
us. 

 
In addition to teaching and learning in our schools, we are also embarking on mandatory MCAS 
testing. Students in grades 3-5 can be tested during the window between May 10 and June 11. 
The English Language Arts, Mathematics, and Science (grade 5 only) tests have been reduced to 
a single session for each content area. 
 
The testing window for grades 6-8 is May 3 through June 11. As with grades 3-5, all tests have 
been reduced to a single session for each content area. Grade 8 will also take the Science test in 
addition to English Language Arts and Mathematics. Families who have chosen to have students 
learn remotely will be able to access the test from their home environments in grades 3-8. 
 
The testing window for tenth grade students is May 17 – June 11. Testing sessions in all content 
areas have been shortened, as they have been for grades 3-8. In contrast to grades 3-8, the 
Commissioner, supported by the Board of Elementary and Secondary Education, has mandated 
that any 10th graders who are learning remotely must come to school for testing. 
 
Overall, teachers and students seem to have settled into their routines in the “new normal” of 
pandemic teaching and learning. We continue to emphasize The Daily Four with our families as 
good practices both in school and in the community: 

1. Wear a mask – our mask policy still requires that masks be worn both indoors and 
outside while on school property. 

2. Wash your hand and use hand sanitizer – we continue to emphasize this best practice 
with our students. 

3. Stay apart – we continue with our standard of 6 feet apart, person-to-person.  
4. Stay home if you don’t feel well – this is something we can’t emphasize enough. We 

have had a couple of positive cases that involved contact tracing and making sure 
impacted staff and students were notified so they could quarantine until getting 
tested and getting results. 

 
Another area we have emphasized with staff and families is to take advantage of the district’s 
pooled testing opportunities. Our School Nurses have worked tirelessly to ensure that this 
system of intervention is working well and I am grateful for their efforts. Families can register 
their children for the program electronically and the video I shared with you at our March 
meeting of the second grader doing the demonstration is very popular.  
 

2. School Choice for the 2021-2022 School Year 
The Commonwealth’s Inter-District School Choice program (M.G.L. c. 76, §12B) allows 
parents/guardians to send their children to a school district other than their district of residence 
each year. Unless voted otherwise by the School Committee by June 1st, it is assumed that 
districts will participate in the program. 
 

https://www.gpsk12.org/gps-district-wide/administration/employment
https://www.gpsk12.org/gps-district-wide/administration/employment
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The parameters of School Choice include accepting students for grades in which there is 
availability of seats with first preference given to siblings of other students who are already 
enrolled through the School Choice program into the district. If the number of requests exceeds 
the number of available seats, then a lottery must be used to select students who do not already 
have a sibling enrolled. The process of selecting students for school choice must take place prior 
to July 1st and again prior to November 1st, if seats are still available. 
 
Transportation is not provided for students whose families exercise the option to choice into the 
district, unless a student’s disability as outlined in their Individualized Education Program (IEP) 
dictates that transportation will be provided. 
 
Districts receive $5,000.00 per student, as outlined in the law. The district may also claim extra 
special education expenses for school choice students. These costs are designated to help fund 
the extra materials and support that students require (e.g., additional textbooks, classroom 
supplies, and other needs). 
 
After conferring with the principals, we are recommending the following seats be offered as 
School Choice seats for the 2021-2022 School Year, based on availability and staffing: 
 
Kindergarten – 2 openings 
Grade 1 – 2 openings 
Grade 2 – 2 openings 
Grade 6 – 5 openings 
Grade 7 – 6 openings 
Grade 8 – 5 openings 
Grade 9 – 5 openings 
Grade 10 – 2 openings 
Grade 11 – 2 openings 
Grade 12 – 2 openings 
 
Total openings: 33 

 
3. Year-end Calendar/Activities 

Even though we just returned to in-person learning, we are already looking toward the end of 
the school year – and what a year it’s been! The following activities are what has been scheduled 
to date to mark the closing of the school year. I will continue to update you as more activities are 
scheduled. 
 
Greenfield High School 
The Class of 2021 will be celebrating their final days with us during the first week of June. On 
June 1st, there will be a graduation rehearsal in the morning, followed by a Senior Celebration on 
Veteran’s Field. Food trucks will be available for lunch for students, free of charge, and students 
have been encouraged to bring a towel or beach chair to sit on and maintain the required 6 feet 
of physical distance. 
 
Senior awards will be presented in a virtual ceremony on June 2nd, 6:00-7:30 pm. Graduation 
will be held on Veteran’s Field on Saturday, June 5th, with a rain date of Sunday, June 6th. 
Graduation is a ticketed event with limited seating due to COVID-19 restrictions, and contact 
tracing information must be provided upon entry. For those not able to attend, there will be an 
opportunity to view the event remotely. 
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All Schools 
The last day of school is June 18th, which was set by the School Committee when the original 
calendar was approved as part of the “snow day” allowance. Since that time, Juneteenth (June 
19th), has been set as a state holiday in Massachusetts. Juneteenth is the celebration of the 
emancipation of enslaved Black people in America and we want to take note of that during our 
final days in school. I have shared some resources with principals with a request to pass along to 
our teachers so that we may use this final week as a teachable moment with our students on the 
significance of this date in our history. The resources include lesson ideas, resources for 
reading/discussion, and videos with discussion guides so that our teachers may engage students 
in projects and conversations about the significance of the holiday. 
 
Juneteenth falls on a Saturday this year and, according to the Secretary of the Commonwealth’s 
website (https://www.sec.state.ma.us/cis/cishol/holidx.htm), it would be celebrated on that 
day. However, many municipal entities, including the City of Greenfield, are affording their 
employees a workday holiday in commemoration of this date, namely Friday, June 18th. If we 
were to follow suit, that would push the last day of school to Monday, June 21st. Since the last 
day is traditionally a half day, I would like to recommend that we keep it on June 18th and afford 
our 12-month employees the Juneteenth holiday on Monday, June 21st. This would require a 
vote of the School Committee as it impacts the school calendar and when our offices would be 
closed. 

 
4. District Communications Planning 

My colleague, Justin Martin, will be presenting on this topic. 
 

5. Additional Policy and Program/School Committee meetings in May 
As will be noted in the subcommittee reports section of the meeting, there are several policies 
that are being requested to approve as a consent agenda and as first readings for this meeting. 
As we prepare for the June visit of the Targeted Focus Monitoring visit by the DESE, there are 
some additional policies that need to be approved and a revamped student handbook that needs 
to be presented/approved. This will require some additional meetings this month of both the 
Policy and Program Subcommittee as well as the full School Committee. 
 

6. Vote to Accept Donations 
Thanks to our generous community, we have some donations that need to be approved. The first 
is a $500.00 donation to Discovery School at Four Corners from the Exxon/Mobil Education 
Alliance. The second is $775.00 in gift cards that were given to the district by the Franklin 
Baystate Medical Center. These gift cards were issued to help us purchase supplies for students 
and staff. I am recommending that the Committee vote to approve these donations. 
 

7. Teaching and Learning Department Proposal 
One of the areas that you asked be reviewed during this interim period of time is curriculum. As 
I have worked with administration over the past two months and done some investigating, I 
have found that this is an area that needs immediate attention. 
 
THE NEED: Teaching and learning is the core of our work. How can we be sure we are 
providing an equitable experience to all our students? 

• Currently, much of this work is being done in “silos” by school and/or department.  
• There is no one tasked directly with paying attention to the necessary horizontal and 

vertical coordination that needs to be done across the district. There have been 
curriculum directors in the past, but the position has been vacant since 2017. 

https://www.sec.state.ma.us/cis/cishol/holidx.htm
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• This has been further exacerbated by well-intentioned state initiatives that are providing 
pockets of support to some schools, but not all. 

• While we encourage innovation and creativity, we also need to pay attention to the 
experience of our students at all levels, ensuring that there is equitable access to rigorous 
curricula, high-impact instructional practices, and the tools necessary bring to support 
students and staff in this work. The goal, while not becoming rigid in our expectations, is 
to ensure that all students who move through the Greenfield Public Schools have a 
similar set of equitable learning experiences, grounded in a district vision of expectations 
for students: what is it that we want students to be able to know and do by the time they 
graduate? 

• With the issues of learning loss and need for attending to students’ social-emotional 
learning/mental health needs in the wake of the COVID-19 pandemic, a sense of urgency 
around creating this department has come to light. As we work to address these 
immediate needs and best use the funds that are being set aside for them, it is imperative 
that this department be established soon. 

• At a recent Leadership Team meeting, we also discussed this issue and there was 
consensus that there is a need to have a more cohesive, coordinated effort around 
teaching and learning. We agreed that this needs to be a major focus of the work, moving 
forward. 

• I did some looking at the last administration of the MCAS in 2019 and discovered some 
data that support this issue. While not an exhaustive review of results over time, the 
trends clearly indicate a curriculum issue. In all content areas and across all grades, 
there is a significant statistical difference between results for GPS students and the state 
as a whole. In my career as a district-level administrator and curriculum specialist, these 
kinds of trends indicate that a lack of cohesion in curriculum and its implementation at 
the systemic level. While more work needs to be done to analyze data over time and from 
other sources, these data support the premise that the lack of coherent curriculum and 
common language around best pedagogical practices are root causes that must be 
addressed. I would love to set up a School Committee workshop in July to do an in-depth 
look at these and other data to assist with your focus moving forward, particularly as you 
get ready to conduct interviews for your next Superintendent. 

 
THE PROPOSAL: Develop an Office of Teaching and Learning at the district level, to be led by 
an Assistant Superintendent of Teaching and Learning. The qualifications for this position 
would include a minimum of a Master’s degree, a minimum of 5 years’ experience as an 
administrator in a public school setting, and licensure as a Superintendent/Assistant 
Superintendent. A summary of the primary responsibilities would be as follows: 

• Work with the Superintendent, School Committee, and the Community to create a 
shared vision of Greenfield’s aspirations for all students (e.g., Portrait of a Graduate) 

• Lead the curriculum evaluation, development, and coordination work of the district, 
ensuring that we provide rigorous, equitable learning experiences for all students 

• Coordinate the evaluation and purchase of instructional resources to support curriculum 
• Provide oversight of the Educator Evaluation System 
• Plan and implement professional development that is meaningful to educators and will 

lead to positive outcomes for students 
• Gather assessment data  and lead the analysis and use for curriculum and instructional 

improvement 
• Serve as grant administrator for general education entitlement/competitive grants  
• Oversee the district’s new teacher mentor program 
• Serve as the Acting Superintendent in the absence of the Superintendent. 
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A more complete job description would need to be fleshed out. This person would be a direct 
report to the Superintendent. This would be work for the Personnel & Collective Bargaining 
Subcommittee to do. I am happy to provide sample job descriptions as a starting point. 
 
This person would need some clerical support from Central Office, using the skills of an 
Administrative Assistant. We may be able to handle that in-house, but if not, I would 
recommend hiring a confidential Administrative Assistant position that would be on an 
individual contract, due to the nature of the personnel work involved.  
 

FUNDING: In order to get this office and position up and running as soon as possible, I am 
recommending a combination of funding sources. A survey of salaries from 6 other districts 
yields a range of $85,566-$130,032 for similar positions. The lower end of the range represents 
director positions that are not at the level of assistant superintendent or have people in those 
positions with the license suggested above. The upper range represents those who either have 
the license or are considered Assistant Superintendents. I think that a reasonable salary for this 
position could be within the $125,000 - $135,000 range and would be in line with the salary for 
the current Director of Pupil Services. Funding could come, in part, through the elimination of 
the current grants coordinator position, as those duties would be taken on by this position. The 
General Fund currently has $41,536 devoted toward that position, with an additional $25,028 
funded through Title I. This would yield almost half of the salary at the high end of the range. 
The rest of the position could be funded from School Choice and/or an ESSER grant as a 
support for learning loss, with a plan in place to fully fund this essential role from the General 
Fund moving forward.  
 
TIMELINE: If we could get someone by July 1st, that would be ideal. However, that may not be 
possible given where we are in the calendar at this point in time. If not July 1st, getting someone 
in by August 1st would give this person time to get in, get the office established, and begin 
mapping out a plan for the work. I am requesting a meeting of the Personnel & Collective 
Bargaining Subcommittee in the near future to put together a job description and bring forward 
to the full Committee for approval, so we can post and advertise the position as soon as possible.  
 
I would like to put together a screening team as soon as is feasible of administrators and 
teachers to review applicants and conduct interviews and would welcome a School Committee 
representative to serve on that team as well. According to M.G.L. c. 71, §59, the School 
Committee would appoint the successful applicant upon the recommendation of the 
Superintendent. This section of the law also gives the School Committee the authority to set the 
compensation for this position. 

 
 

Respectfully submitted, 
 
 
 

Dr. Judith Houle, Interim Superintendent 

https://malegislature.gov/Laws/GeneralLaws/PartI/TitleXII/Chapter71/section59


Greenfield Public Schools

Revenue, Gift and Scholarship Accounts

Balances as of May 5, 2021

Fund  Revolving & Special Revenue Accounts  BEG. BALANCE  REVENUE  EXPENSES  NET CHANGE  END BALANCE  Encumbrances 

 Remaining 

Balance 

 FY20 Prior Year 

Revenue 

1200 School Lunch 256,583.12$      1,478,618.56$    1,334,592.75$    144,025.81$        400,608.93$      -$                     400,608.93$          1,144,205.33$       

1405 Puerto Rico USVI Hurricane Relief -$                     -$                      -$                      -$                      -$                     -$                     -$                         -$                       

1446 FY09 DOE Foundation/Pothole -$                     -$                      -$                      -$                      -$                     -$                     -$                         -$                       

1447 FY13 DOE Foundation/Pothole -$                     -$                      -$                      -$                      -$                     -$                     -$                         -$                       

1503 High School Athletics (3,608.46)$         1,500.00$            -$                      1,500.00$            (2,108.46)$         -$                     (2,108.46)$              17,010.00$            

1504 Rev-Spec Student Tuition 457,713.72$      18,673.00$          (14,992.10)$         33,665.10$          491,378.82$      -$                     491,378.82$          116,215.00$          

1506 School Damaged Book Fund -$                     -$                      -$                      -$                      -$                     -$                     -$                         -$                       

1507 Summer School 3,823.20$           -$                      -$                      -$                      3,823.20$           -$                     3,823.20$               -$                       

1508 School Rental Revenues 9,167.00$           3,533.00$            414.52$                3,118.48$            12,285.48$        -$                     12,285.48$             11,801.75$            

1509 AEL Pre-K Tuition Fund 260,315.85$      22,351.09$          136,272.64$        (113,921.55)$      146,394.30$      59,970.45$         86,423.85$             128,697.56$          

1511 Federal After School Program 30,025.63$        -$                      -$                      -$                      30,025.63$        -$                     30,025.63$             -$                       

1512 After School Program 4 Corners 28,382.04$        -$                      -$                      -$                      28,382.04$        -$                     28,382.04$             -$                       

1513 AEL Wrap Around Tuition 63,212.91$        -$                      -$                      -$                      63,212.91$        -$                     63,212.91$             18,837.99$            

1515 Circuit Breaker 695,492.52$      542,393.00$        695,878.63$        (153,485.63)$      542,006.89$      -$                     542,006.89$          982,764.00$          

1517 Adult Education 3,172.00$           -$                      -$                      -$                      3,172.00$           -$                     3,172.00$               -$                       

1521 School Choice Receive Tuition 767,376.88$      304,144.00$        366,274.17$        (62,130.17)$         705,246.71$      48,194.31$         657,052.40$          476,719.00$          

1523 School Transportation 47,898.27$        26,985.00$          25,582.52$          1,402.48$            49,300.75$        -$                     49,300.75$             50,699.83$            

Total Revolving Accounts 2,619,554.68$  2,398,197.65$    2,544,023.13$    (145,825.48)$      2,473,729.20$  108,164.76$      2,365,564.44$       2,946,950.46$       

Fund Gift Accounts  BEG. BALANCE  REVENUE  EXPENSES  NET CHANGE  END BALANCE  Encumbrances 

 Remaining 

Balance  REVENUE 

1725 Green River School Gift Fund 278.79$              -$                      -$                      -$                      278.79$              -$                     278.79$                  -$                       

1769 Greenfield Education Fund (4,045.62)$         4,045.62$            462.95$                3,582.67$            (462.95)$             -$                     (462.95)$                 20,289.98$            

1770 High School Gift Fund 9,761.43$           1,900.00$            -$                      1,900.00$            11,661.43$        7,975.00$           3,686.43$               1,900.00$              

1771 Film Festival Gift Fund 431.27$              -$                      -$                      -$                      431.27$              -$                     431.27$                  -$                       

1772 High School Athletic Gift Fund 972.29$              -$                      -$                      -$                      972.29$              -$                     972.29$                  -$                       

1773 Math Science Academy Gift 47.79$                -$                      -$                      -$                      47.79$                -$                     47.79$                     -$                       

1774 Middle School Gift Fund 1,140.49$           -$                      -$                      -$                      1,140.49$           -$                     1,140.49$               -$                       

1775 Federal St School Gift Fund 7,122.12$           -$                      -$                      -$                      7,122.12$           -$                     7,122.12$               -$                       

1776 North Parish School Gift Fund 6,282.77$           225.79$                -$                      225.79$                6,508.56$           -$                     6,508.56$               -$                       

1777 Four Corners School Gift Fund 500.29$              -$                      -$                      -$                      500.29$              -$                     500.29$                  856.00$                 

1778 Newton School Gift Fund 571.99$              -$                      -$                      -$                      571.99$              -$                     571.99$                  2,212.65$              

1779 Greenfield Public Schools Gift 11,945.75$        350.00$                -$                      350.00$                12,295.75$        -$                     12,295.75$             -$                       

Total Gift Accounts 35,009.36$        6,521.41$            462.95$                6,058.46$            41,067.82$        7,975.00$           33,092.82$             25,258.63$            

Fund Scholarship Accounts  BEG. BALANCE  REVENUE  EXPENSES  NET CHANGE  END BALANCE  Encumbrances 

 Remaining 

Balance  REVENUE 

8201 Woodlock School Athletic Trust 9,051.17$           149.03$                -$                      149.03$                9,200.20$           -$                     9,200.20$               383.71$                 

8208 Class of 1925 School Book Trust 363.33$              10.45$                  -$                      10.45$                  373.78$              -$                     373.78$                  27.12$                   

8210 Jonelunas Scholarship 270,611.64$      1,185.13$            -$                      1,185.13$            271,796.77$      -$                     271,796.77$          3,067.78$              

8212 Educational Trust Fund 3,791.56$           16.59$                  -$                      16.59$                  3,808.15$           -$                     3,808.15$               42.62$                   

8218 Class of 1938 School Music Trust 307.39$              15.72$                  -$                      15.72$                  323.11$              -$                     323.11$                  40.66$                   

8222 Michaelman School Scholarship 179,104.74$      790.35$                4,000.00$            (3,209.65)$           175,895.09$      -$                     175,895.09$          2,190.19$              

8223 Womens Club Scholarships 63.60$                0.26$                    -$                      0.26$                    63.86$                -$                     63.86$                     0.72$                     

8224 High School Scholarship Trust 8,799.60$           38.84$                  500.00$                (461.16)$              8,338.44$           -$                     8,338.44$               108.74$                 

8225 Weymouth Science Trust 2,926.43$           13.13$                  500.00$                (486.87)$              2,439.56$           -$                     2,439.56$               42.54$                   

8226 Smith School Book Trust 18.83$                0.10$                    -$                      0.10$                    18.93$                -$                     18.93$                     0.21$                     

8228 Franceschi-Green Scholarship 3,585.21$           453.40$                3,500.00$            (3,046.60)$           538.61$              -$                     538.61$                  1,172.70$              

8230 Ross Burns Science Scholarship 275.37$              1.20$                    -$                      1.20$                    276.57$              -$                     276.57$                  3.09$                     

8231 Citizenship Scholarship 79.69$                0.35$                    -$                      0.35$                    80.04$                -$                     80.04$                     0.88$                     

8232 Dziekonski Scholarship Fund 34.88$                0.15$                    -$                      0.15$                    35.03$                -$                     35.03$                     0.39$                     

Total Scholarship Accounts 479,013.44$      2,674.70$            8,500.00$            (5,825.30)$           473,188.14$      -$                     473,188.14$          7,081.35$              

Total Revolving, Special Revenue, Gift and Scholarship Accounts 3,133,577.48$  2,407,393.76$    2,552,986.08$    (145,592.32)$      2,987,985.16$  116,139.76$      2,871,845.40$       2,979,290.44$       

5/5/2021
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ORIGINAL TRANFRS/ REVISED AVAILABLE PCT
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0100 General Fund                       
_________________________________________

 
301 North Parish                       
_________________________________________

 
13011020 5100  NP Teach       38,398           0      38,398      35,372.16      15,720.84     -12,695.00  133.1%*
13011022 5100  NP Tea            0           0           0      60,200.33      16,266.98     -76,467.31  100.0%*
13011040 5100  NP Soc       35,683           0      35,683      31,636.29       6,833.24      -2,786.53  107.8%*
13011200 5100  NP Pri            0           0           0      37,935.99       8,470.45     -46,406.44  100.0%*
13011360 5100  NPIntArts       28,756           0      28,756      19,678.50       8,745.93         331.57   98.8% 
13012200 5100  NP Sec       15,353           0      15,353      11,778.66       5,234.94      -1,660.60  110.8%*
13013110 5100  NP Para      150,994           0     150,994      73,115.14      23,687.25      54,191.61   64.1% 
13013118 5100  NPParaSped      207,550           0     207,550      92,699.84      21,557.46      93,292.70   55.1% 
13013300 5100  NP Cust       42,759           0      42,759      32,549.53       6,086.80       4,122.67   90.4% 
13013400 5100  SubTeachNP            0           0           0      33,888.28            .00     -33,888.28  100.0%*
13013430 5100  SubParaNP            0           0           0          81.25            .00         -81.25  100.0%*
13015150 5400  InstSuppNP        7,000           0       7,000       2,416.40          60.61       4,522.99   35.4% 
13015158 5400  NP SPE        3,500           0       3,500            .00            .00       3,500.00     .0% 
13015600 5400  O&GSupNP        3,000           0       3,000       1,934.85         172.40         892.75   70.2% 
13261061 5100  NPNursing       23,687           0      23,687      14,639.73       7,067.52       1,979.75   91.6% 
13263461 5100  SubNurseNP            0           0           0         294.73            .00        -294.73  100.0%*
13344221 5200  MaintBldNP       13,000           0      13,000       3,137.80       1,521.20       8,341.00   35.8% 
13344231 5200  EqRep NP        3,000           0       3,000      15,925.87       2,438.70     -15,364.57  612.2%*
13345851 5400  Supplies       10,000           0      10,000       4,106.40       6,197.86        -304.26  103.0%*
13354221 5200  FieldTriNP        1,500           0       1,500            .00            .00       1,500.00     .0% 

 
TOTAL North Parish                       584,180           0     584,180     471,391.75     130,062.18     -17,273.93  103.0%

 
 

302 Federal Street                     
_________________________________________

 
13021020 5100  FS Tea      862,940           0     862,940     586,166.14     260,860.63      15,913.23   98.2% 
13021022 5100  FS Tea      102,186           0     102,186     112,908.52      42,403.46     -53,125.98  152.0%*
13021040 5100  FSSocWrker            0           0           0      37,894.14      16,841.86     -54,736.00  100.0%*
13021200 5100  FS Pri       90,867           0      90,867      99,735.13      13,161.48     -22,029.61  124.2%*
13021360 5100  FS Tea      133,600           0     133,600     111,305.69      50,679.25     -28,384.94  121.2%*
13022200 5100  FS Sec       40,445           0      40,445      22,894.38      10,175.15       7,375.47   81.8% 
13023110 5100  FS Para      132,001           0     132,001      56,155.50      11,223.13      64,622.37   51.0% 
13023118 5100  FSSpedPara      167,448           0     167,448      94,420.40      28,321.52      44,706.08   73.3% 
13023130 5100  FS BldgMon       22,768           0      22,768            .00            .00      22,768.00     .0% 
13023300 5100  FS Cus       75,080           0      75,080      36,821.55      41,594.11      -3,335.66  104.4%*
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13023400 5100  SubTeachFS            0           0           0         440.00            .00        -440.00  100.0%*
13023430 5100  SubParaFS            0           0           0         130.00            .00        -130.00  100.0%*
13025150 5400  InstSuppFS       12,100           0      12,100       2,953.96            .00       9,146.04   24.4% 
13025600 5400  O&GSupFS        8,000           0       8,000       3,212.14            .00       4,787.86   40.2% 
13181022 5100  FS ELL       52,883           0      52,883      35,055.95      26,509.05      -8,682.00  116.4%*
13261062 5100  FS Nursing       49,366           0      49,366      32,797.44      14,576.56       1,992.00   96.0% 
13344222 5200  MaintBlgFS        9,000           0       9,000       4,789.83       3,312.80         897.37   90.0% 
13344232 5200  Eq Rep FS        6,000           0       6,000       6,112.56       4,803.69      -4,916.25  181.9%*
13345852 5400  Supplies        9,000           0       9,000       2,260.87       6,826.14         -87.01  101.0%*
13354222 5200  FildTrpFS        5,000           0       5,000          80.00            .00       4,920.00    1.6% 

 
TOTAL Federal Street                   1,778,684           0   1,778,684   1,246,134.20     531,288.83       1,260.97   99.9%

 
 

303 Green River                        
_________________________________________

 
13181023 5100  GR ELL        5,000           0       5,000            .00            .00       5,000.00     .0% 
13344223 5200  MaintBlgGR            0           0           0         705.50         297.50      -1,003.00  100.0%*
13344233 5200  Eq Rep GR            0           0           0       3,194.28          94.46      -3,288.74  100.0%*

 
TOTAL Green River                          5,000           0       5,000       3,899.78         391.96         708.26   85.8%

 
 

304 Four Corners                       
_________________________________________

 
13041020 5100  4C Teach      880,187           0     880,187     590,624.47     262,499.64      27,062.89   96.9% 
13041022 5100  4C TeachSp      209,987           0     209,987      93,214.69      46,450.78      70,321.53   66.5% 
13041040 5100  SocWrker4C            0           0           0      37,705.86       8,379.14     -46,085.00  100.0%*
13041200 5100  4C Princip       87,291           0      87,291      71,923.06      13,076.92       2,291.02   97.4% 
13042210 5100  4C Cler       34,246           0      34,246      19,810.26       8,804.59       5,631.15   83.6% 
13043001 5100  IntreArt4C      139,020           0     139,020     134,871.07      59,953.94     -55,805.01  140.1%*
13043110 5100  Para 4C       95,629           0      95,629     106,861.72      29,462.01     -40,694.73  142.6%*
13043118 5100  4CSpedPara      374,098           0     374,098     195,446.99      63,980.82     114,670.19   69.3% 
13043130 5100  4C BldgMon       24,937           0      24,937      12,211.64       6,672.08       6,053.28   75.7% 
13043300 5100  S&W 4C Cus       83,626           0      83,626      68,859.60      12,558.66       2,207.74   97.4% 
13043400 5100  SubTeach4C            0           0           0       2,355.36       9,421.44     -11,776.80  100.0%*
13043430 5100  SubPara4C            0           0           0         211.25            .00        -211.25  100.0%*
13045150 5400  InstSupp4C       12,400           0      12,400       7,893.42            .00       4,506.58   63.7% 
13045600 5400  O&GSup4C        8,000           0       8,000       4,016.18          62.58       3,921.24   51.0% 
13181024 5100  4C ELL            0           0           0      39,215.70      17,429.30     -56,645.00  100.0%*
13261064 5100  4C Nursing       49,366           0      49,366      34,176.42      15,189.52            .06  100.0% 
13263464 5100  SubNurse4C            0           0           0         543.75            .00        -543.75  100.0%*
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13344224 5200  MaintBlg4C        5,000           0       5,000       2,475.50         381.50       2,143.00   57.1% 
13344234 5200  Eq Rep 4C        6,000           0       6,000      10,894.98       2,477.11      -7,372.09  222.9%*
13345854 5400  Supplies       17,000           0      17,000       3,741.27       6,754.84       6,503.89   61.7% 
13354224 5200  FieldTrip        5,000           0       5,000            .00            .00       5,000.00     .0% 

 
TOTAL Four Corners                     2,031,787           0   2,031,787   1,437,053.19     563,554.87      31,178.94   98.5%

 
 

305 Newton                             
_________________________________________

 
13051020 5100  NS Tea      759,954           0     759,954     443,577.90     143,747.64     172,628.46   77.3% 
13051022 5100  NSTeaSped      272,744           0     272,744      85,320.18      37,919.82     149,504.00   45.2% 
13051040 5100  SocWrkerNS       96,365           0      96,365      73,647.21      25,504.68      -2,786.89  102.9%*
13051200 5100  NS Pri       90,371           0      90,371      76,842.50      13,971.36        -442.86  100.5%*
13051360 5100  NSInteArts       94,800           0      94,800      68,684.58      30,526.42      -4,411.00  104.7%*
13052200 5100  NS Sec       38,069           0      38,069       2,930.71            .00      35,138.29    7.7% 
13053110 5100  SchParaNS       66,037           0      66,037      83,873.21      13,246.77     -31,082.98  147.1%*
13053118 5100  NSSpedPara      217,698           0     217,698      82,862.16      27,997.07     106,838.77   50.9% 
13053300 5100  NS Cus       42,338           0      42,338      62,023.48      11,869.83     -31,555.31  174.5%*
13053400 5100  SubTeachNS            0           0           0       2,610.00            .00      -2,610.00  100.0%*
13055150 5400  InstSuppNS        8,000           0       8,000       3,552.96         217.02       4,230.02   47.1% 
13055600 5400  O&GSupNS        5,000           0       5,000       5,820.23         343.14      -1,163.37  123.3%*
13181025 5100  NS ELL            0           0           0      40,589.28      18,038.72     -58,628.00  100.0%*
13261065 5100  NS Nursing       47,374           0      47,374      32,797.44      14,576.56            .00  100.0% 
13344225 5200  MaintBlgNS       12,000           0      12,000       1,159.00         203.00      10,638.00   11.4% 
13344235 5200  EqRepNS        3,000           0       3,000       9,085.29       1,357.06      -7,442.35  348.1%*
13345855 5400  Supplies       17,300           0      17,300       3,950.07      13,365.31         -15.38  100.1%*
13354225 5200  FieldTrip        5,000           0       5,000            .00            .00       5,000.00     .0% 

 
TOTAL Newton                           1,776,050           0   1,776,050   1,079,326.20     352,884.40     343,839.40   80.6%

 
 

309 Central Office                     
_________________________________________

 
13316991 5200  ParkingLot       22,297           0      22,297      14,600.00       2,920.00       4,777.00   78.6% 
13344229 5200  MaintBlgCO            0           0           0       1,097.40       1,820.60      -2,918.00  100.0%*
13344239 5200  Eq Rep CO        4,500           0       4,500       1,853.35         233.51       2,413.14   46.4% 
13345859 5400  Supplies            0           0           0          26.42            .00         -26.42  100.0%*

 
TOTAL Central Office                      26,797           0      26,797      17,577.17       4,974.11       4,245.72   84.2%

 
 

311 Greenfield Middle School           
_________________________________________

 
13111010 5100  GMS Ex        7,276           0       7,276            .00       2,840.00       4,436.00   39.0% 
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13111020 5100  GMS Fa            0           0           0      82,439.37      39,460.12    -121,899.49  100.0%*
13111022 5100  GMS Te      266,894           0     266,894     210,107.26     107,108.81     -50,322.07  118.9%*
13111030 5100  GMS Gu      105,617           0     105,617      52,073.46      23,143.71      30,399.83   71.2% 
13111040 5100  SocWrkerMS       75,364           0      75,364      52,175.16      23,188.84            .00  100.0% 
13111050 5100  GMS Co       16,182           0      16,182       2,824.75            .00      13,357.25   17.5% 
13111200 5100  GMS Pr      247,517           0     247,517     152,413.11      26,321.67      68,782.22   72.2% 
13111300 5100  GMS Te    1,065,941           0   1,065,941     649,278.72     288,568.40     128,093.88   88.0% 
13111360 5100  MSIntArts      439,036           0     439,036     276,100.51     108,753.64      54,181.85   87.7% 
13112200 5100  GMS Se       76,453           0      76,453      59,019.64      15,831.01       1,602.35   97.9% 
13113110 5100  SchParaMS       30,968           0      30,968      20,171.71            .00      10,796.29   65.1% 
13113111 5100  GMS Pa            0           0           0        -744.00            .00         744.00  100.0% 
13113118 5100  MSSpedPara      188,631           0     188,631     111,062.90      39,061.05      38,507.05   79.6% 
13113130 5100  MS BldgMon       31,442           0      31,442      20,662.57       9,674.40       1,105.03   96.5% 
13113300 5100  GMS Cu      169,330           0     169,330     143,454.47      28,065.41      -2,189.88  101.3%*
13113400 5100  SubTeachMS            0           0           0       9,788.40            .00      -9,788.40  100.0%*
13115100 5400  GMS Athlet        5,700           0       5,700            .00       2,000.00       3,700.00   35.1% 
13115150 5400  InstSuppMS       14,000           0      14,000      10,050.66       1,410.62       2,538.72   81.9% 
13115400 5400  GMS Pe        3,744           0       3,744      -3,773.06            .00       7,517.06 -100.8% 
13115600 5400  O&GSupMS        5,000           0       5,000       4,132.96       3,687.06      -2,820.02  156.4%*
13181026 5100  MS ELL            0           0           0      30,615.84      13,607.16     -44,223.00  100.0%*
13261066 5100  MS Nursing       47,374           0      47,374      38,245.54       9,128.46            .00  100.0% 
13263466 5100  SubNurseMS            0           0           0         631.25            .00        -631.25  100.0%*
13344226 5200  MaintBlgMS       25,000           0      25,000       4,233.30       4,254.70      16,512.00   34.0% 
13344236 5200  EqRep MS       17,000           0      17,000      35,170.81       8,061.56     -26,232.37  254.3%*
13345856 5400  Supplies       20,000           0      20,000       4,354.64      13,476.56       2,168.80   89.2% 
13354226 5200  FieldTrip       10,000           0      10,000            .00            .00      10,000.00     .0% 

 
TOTAL Greenfield Middle School         2,868,469           0   2,868,469   1,964,489.97     767,643.18     136,335.85   95.2%

 
 

312 Greenfield High School             
_________________________________________

 
13121010 5100  GHS Ex       43,383           0      43,383       5,686.37      20,915.50      16,781.13   61.3% 
13121020 5100  GHS Te    1,129,138           0   1,129,138     873,829.76     366,707.30    -111,399.06  109.9%*
13121021 5100  GHS Te      446,989           0     446,989     274,401.86     101,140.60      71,446.54   84.0% 
13121023 5100  GHS In      159,414           0     159,414     117,162.27      30,379.16      11,872.57   92.6% 
13121030 5100  GHS Gu      135,692           0     135,692     168,276.43      76,171.56    -108,755.99  180.1%*
13121040 5100  SocWrkerHS       58,692           0      58,692            .00            .00      58,692.00     .0% 
13121050 5100  GHS Coach      120,027           0     120,027      62,164.75      25,456.00      32,406.25   73.0% 
13121160 5100  TransitnHS       15,640           0      15,640            .00            .00      15,640.00     .0% 
13121200 5100  GHS Pr      244,682           0     244,682     153,891.57      27,980.28      62,810.15   74.3% 
13121310 5100  GHS Te      292,389           0     292,389     141,385.24      57,934.52      93,069.24   68.2% 
13121360 5100  HSIntArts      360,933           0     360,933     258,311.70     114,805.30     -12,184.00  103.4%*
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13122200 5100  GHS Se      123,357           0     123,357      91,759.37      22,358.57       9,239.06   92.5% 
13123110 5100  SchParaHS            0           0           0      58,176.35      13,256.06     -71,432.41  100.0%*
13123118 5100  HSSpedPara      405,467           0     405,467     242,066.79      74,240.77      89,159.44   78.0% 
13123300 5100  GHS Cu      179,160           0     179,160     126,897.87      27,204.89      25,057.24   86.0% 
13123400 5100  SubTeachHS            0           0           0       1,187.50            .00      -1,187.50  100.0%*
13123430 5100  SubParaHS            0           0           0          81.25            .00         -81.25  100.0%*
13124010 5200  GHS At       31,800           0      31,800       5,482.00            .00      26,318.00   17.2% 
13124150 5200  GHS Te       10,000           0      10,000            .00            .00      10,000.00     .0% 
13124230 5200  GHS Eq        4,500           0       4,500            .00            .00       4,500.00     .0% 
13124990 5200  GHS Ot        6,000           0       6,000       3,234.27       2,164.39         601.34   90.0% 
13125100 5400  GHS Athlet       15,000           0      15,000       7,237.30       4,647.50       3,115.20   79.2% 
13125150 5400  InstSuppHS       22,500           0      22,500      13,015.43         355.50       9,129.07   59.4% 
13125152 5400  GHS Instru       30,000           0      30,000       6,240.48         673.18      23,086.34   23.0% 
13125350 5400  GHS Postag        5,500           0       5,500       2,695.25         175.77       2,628.98   52.2% 
13125400 5400  GHS Period        8,000           0       8,000       8,035.45         540.51        -575.96  107.2%*
13125600 5400  O&GSupHS       10,000           0      10,000       9,150.71         997.91        -148.62  101.5%*
13126200 5700  GHS Member        6,500           0       6,500       4,890.00            .00       1,610.00   75.2% 
13181027 5100  HS ELL       71,366           0      71,366      49,407.30      21,958.70            .00  100.0% 
13261067 5100  HS Nursing       47,374           0      47,374      32,797.44      14,576.56            .00  100.0% 
13344217 5200  DisposalHS            0           0           0          60.00            .00         -60.00  100.0%*
13344227 5200  MaintBlgHS       65,000           0      65,000      44,419.96      17,339.32       3,240.72   95.0% 
13344237 5200  Eq Rep HS       16,500           0      16,500      16,229.39       9,112.25      -8,841.64  153.6%*
13345857 5400  Supplies       16,000           0      16,000       3,432.89       8,431.69       4,135.42   74.2% 
13354227 5200  FieldTrip       10,000           0      10,000            .00            .00      10,000.00     .0% 

 
TOTAL Greenfield High School           4,091,003           0   4,091,003   2,781,606.95   1,039,523.79     269,872.26   93.4%

 
 

325 District Wide                      
_________________________________________

 
13261069 5100  NursingSer       23,687           0      23,687      15,458.94      17,137.36      -8,909.30  137.6%*
13262321 5200  ContrServ        8,000           0       8,000            .00            .00       8,000.00     .0% 
13294290 5200  StaffDevDW        3,000           0       3,000       5,995.00      10,255.00     -13,250.00  541.7%*
13321370 5100  PsycholDW      258,092           0     258,092     142,792.02      63,462.98      51,837.00   79.9% 
13404061 5200  LegSetObl      347,585           0     347,585            .00            .00     347,585.00     .0% 
13414340 5200  Audit        6,500           0       6,500            .00            .00       6,500.00     .0% 
13416200 5700  BusOffDue        2,000           0       2,000            .00            .00       2,000.00     .0% 
13416300 5700  ConfTrav        2,400           0       2,400            .00            .00       2,400.00     .0% 
13416400 5200  BusOffPD        2,543           0       2,543         550.00            .00       1,993.00   21.6% 

 
TOTAL District Wide                      653,807           0     653,807     164,795.96      90,855.34     398,155.70   39.1%

 
 

339 District Wide                      
_________________________________________

 
13183000 5100  TutorELL            0           0           0      14,670.00            .00     -14,670.00  100.0%*
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13184310 5200  Transl            0           0           0      14,886.68       3,113.32     -18,000.00  100.0%*
13186280 5700  Itinerant          500           0         500            .00            .00         500.00     .0% 
13224200 5200  Athlet       63,600           0      63,600         920.06            .00      62,679.94    1.4% 
13224990 5200  Prof Servi            0           0           0      12,687.50            .00     -12,687.50  100.0%*
13253000 5100  Salary            0           0           0      22,960.00            .00     -22,960.00  100.0%*
13253400 5100  SubsDW      148,400           0     148,400         246.96            .00     148,153.04     .2% 
13253410 5100  SubstCust       10,000           0      10,000         240.60       1,876.68       7,882.72   21.2% 
13253430 5100  SubstPara       40,000           0      40,000         972.49            .00      39,027.51    2.4% 
13253440 5100  SubstLTS            0           0           0      66,835.21      22,220.48     -89,055.69  100.0%*
13253450 5100  SubstCler        3,000           0       3,000       9,350.23            .00      -6,350.23  311.7%*
13263460 5100  NurseSub       25,750           0      25,750          75.00            .00      25,675.00     .3% 
13264030 5200  Contracted       14,000           0      14,000            .00            .00      14,000.00     .0% 
13265500 5400  Gen Suppli        6,000           0       6,000       2,004.76       1,968.84       2,026.40   66.2% 
13271210 5100  AdminSuper      154,123           0     154,123     169,996.42            .00     -15,873.42  110.3%*
13272210 5100  PersonnelA       60,000           0      60,000            .00            .00      60,000.00     .0% 
13272211 5100  AdminAsst       99,174           0      99,174      41,053.32       8,769.24      49,351.44   50.2% 
13275400 5400  Periodical          250           0         250            .00            .00         250.00     .0% 
13276200 5700  Prof Dues        6,000           0       6,000       2,775.00            .00       3,225.00   46.3% 
13276300 5700  Conference        6,000           0       6,000         525.00            .00       5,475.00    8.8% 
13281070 5100  Network St      199,753           0     199,753     167,574.42      30,731.31       1,447.27   99.3% 
13281080 5100  Data Mgmt       79,715           0      79,715      76,663.93      14,571.63     -11,520.56  114.5%*
13281260 5100  TechDirect       92,527           0      92,527      77,526.45      14,095.72         904.83   99.0% 
13284120 5200  Contract W        4,000           0       4,000       5,070.00            .00      -1,070.00  126.8%*
13284260 5200  Contract P       93,032           0      93,032      77,886.09      14,655.60         490.31   99.5% 
13284300 5200  SystemSoft      198,425           0     198,425     158,724.69       6,985.50      32,714.81   83.5% 
13285200 5400  Tech Suppl        5,000           0       5,000       2,560.73            .00       2,439.27   51.2% 
13285201 5400  Tech Suppl       12,000           0      12,000       6,579.73       5,000.00         420.27   96.5% 
13285250 5400  Copier Sup       17,500           0      17,500       2,734.54       1,732.94      13,032.52   25.5% 
13286200 5700  Prof Dues        2,680           0       2,680         568.00            .00       2,112.00   21.2% 
13286250 5700  Profession        2,500           0       2,500          40.00            .00       2,460.00    1.6% 
13286820 5800  Lease Equi       48,000           0      48,000      28,515.98      11,559.86       7,924.16   83.5% 
13286830 5800  Technology       14,400           0      14,400       8,116.50            .00       6,283.50   56.4% 
13291170 5100  AstSupCurC       55,000           0      55,000            .00            .00      55,000.00     .0% 
13291220 5100  Grants&SP       43,903           0      43,903      36,190.91       6,650.75       1,061.34   97.6% 
13293020 5100  RegDayTut       25,000           0      25,000            .00            .00      25,000.00     .0% 
13294400 5200  Printing        3,500           0       3,500            .00            .00       3,500.00     .0% 
13295140 5400  Textbooks      169,050           0     169,050      45,277.71            .00     123,772.29   26.8% 
13295150 5400  InstSuppDW       22,000           0      22,000            .00            .00      22,000.00     .0% 
13296600 5600  Assessment        8,150           0       8,150            .00            .00       8,150.00     .0% 
13311100 5100  TruantOffi       31,992           0      31,992            .00            .00      31,992.00     .0% 
13311980 5100  SysWideSal       55,000           0      55,000       6,545.52       1,454.48      47,000.00   14.5% 
13314041 5200  Library Co       25,000           0      25,000            .00            .00      25,000.00     .0% 
13314150 5200  EmplTestin        8,000           0       8,000       1,627.50            .00       6,372.50   20.3% 
13314160 5200  AdvertJobs       10,000           0      10,000         370.77            .00       9,629.23    3.7% 
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13314170 5200  Marketing       12,000           0      12,000       2,276.80       2,800.00       6,923.20   42.3% 
13315350 5400  Postage SW       16,000           0      16,000      10,387.51         656.55       4,955.94   69.0% 
13315400 5400  Periodical        1,500           0       1,500         194.00            .00       1,306.00   12.9% 
13315600 5400  O&GSupDW       15,000           0      15,000       7,021.16         206.69       7,772.15   48.2% 
13316200 5700  Membership        8,000           0       8,000       6,638.00            .00       1,362.00   83.0% 
13316280 5700  Itinerant        4,000           0       4,000          44.10            .00       3,955.90    1.1% 
13316900 5700  School Lun        1,000           0       1,000            .00            .00       1,000.00     .0% 
13321120 5100  StudSuppor            0           0           0       2,905.00       3,990.00      -6,895.00  100.0%*
13321210 5100  AdminSPED      266,861           0     266,861     236,242.58      54,579.46     -23,961.04  109.0%*
13321240 5100  TherapSPED      359,242           0     359,242     489,868.10     212,137.62    -342,763.72  195.4%*
13322200 5100  SecretSPED       78,916           0      78,916      87,592.28      20,583.73     -29,260.01  137.1%*
13322230 5100  SuppExtYr            0           0           0      19,161.85            .00     -19,161.85  100.0%*
13323020 5100  TutorsSPED            0           0           0      12,425.00            .00     -12,425.00  100.0%*
13324150 5200  TestinSPED       20,000           0      20,000         864.80       1,488.20      17,647.00   11.8% 
13324180 5200  Contracted       15,000           0      15,000      13,036.22      29,600.16     -27,636.38  284.2%*
13324270 5200  Contracted      193,012           0     193,012      13,318.13      12,384.00     167,309.87   13.3% 
13324330 5200  TutorsSPED      151,798           0     151,798            .00         199.99     151,598.01     .1% 
13325150 5400  InstSuSPED       23,000           0      23,000       1,335.04         861.60      20,803.36    9.6% 
13325200 5400  Supplies            0           0           0         616.54            .00        -616.54  100.0%*
13325208 5400  SPEDTechDW        6,000           0       6,000       6,561.29            .00        -561.29  109.4%*
13326200 5700  Profession          500           0         500         150.00            .00         350.00   30.0% 
13326280 5700  Itinerent        2,000           0       2,000            .00            .00       2,000.00     .0% 
13326300 5700  ConfTravSP        3,000           0       3,000          50.00         525.00       2,425.00   19.2% 
13326610 5600  OOD Tuit    1,235,174           0   1,235,174     953,127.04     884,731.25    -602,684.29  148.8%*
13326800 5800  Equip SPED        6,200           0       6,200            .00            .00       6,200.00     .0% 
13333021 5100  Teach504        4,000           0       4,000            .00            .00       4,000.00     .0% 
13334050 5200  Contracted        7,500           0       7,500       1,546.00            .00       5,954.00   20.6% 
13335200 5400  Tech Suppl        3,600           0       3,600            .00            .00       3,600.00     .0% 
13335990 5400  OtherSupp5        3,000           0       3,000         100.00            .00       2,900.00    3.3% 
13343000 5400  Supplies            0           0           0           8.83            .00          -8.83  100.0%*
13343300 5100  CustodDW       67,996           0      67,996      48,426.50      15,313.46       4,256.04   93.7% 
13343310 5100  Cust/MCoor       56,080           0      56,080      47,085.76       8,577.40         416.84   99.3% 
13343320 5100  MaintDW       84,934           0      84,934      67,644.77      14,561.12       2,728.11   96.8% 
13344210 5200  DispSrvcDW       14,360           0      14,360      14,446.07      10,687.29     -10,773.36  175.0%*
13344220 5200  MaintBldDW            0           0           0      28,066.00       5,950.00     -34,016.00  100.0%*
13344230 5200  EqRepDW            0           0           0       4,035.85            .00      -4,035.85  100.0%*
13345850 5400  SuppMatDW        6,000           0       6,000       4,825.56         101.06       1,073.38   82.1% 
13345860 5400  Maint Vehi        1,000           0       1,000       2,635.91            .00      -1,635.91  263.6%*
13345870 5400  Maint Shop          200           0         200         971.70            .00        -771.70  485.9%*
13346430 5800  Extraordin       29,000           0      29,000            .00            .00      29,000.00     .0% 
13346840 5800  Custodial       10,000           0      10,000       4,160.95            .00       5,839.05   41.6% 
13346860 5800  Replace Eq        2,500           0       2,500         236.47            .00       2,263.53    9.5% 
13351130 5100  SPEDTranSt            0           0           0     378,564.78     101,142.63    -479,707.41  100.0%*
13351131 5100  RegTransDW            0           0           0      23,328.41       4,241.52     -27,569.93  100.0%*
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13353240 5100  CrossingGu            0           0           0            .00       1,815.00      -1,815.00  100.0%*
13354200 5200  TransContS      431,490           0     431,490     318,936.59     135,737.61     -23,184.20  105.4%*
13354202 5200  PupilTrans      180,000           0     180,000      31,696.31      15,694.27     132,609.42   26.3% 
13354220 5200  TranspDW        4,000           0       4,000            .00            .00       4,000.00     .0% 
13354280 5200  MVTranspor       94,537           0      94,537            .00            .00      94,537.00     .0% 
13355501 5400  Gas & Repa       30,000           0      30,000      30,769.00            .00        -769.00  102.6%*
13355600 5400  Supplies       10,000           0      10,000         566.68         160.00       9,273.32    7.3% 
13361230 5100  AdminExpAl            0           0           0       9,530.00       1,370.00     -10,900.00  100.0%*
13361610 5100  LongNonTea        1,613           0       1,613            .00            .00       1,613.00     .0% 
13361700 5100  Sick Leave       25,000           0      25,000      10,555.29            .00      14,444.71   42.2% 
13361800 5100  403bAnnGEA       18,000           0      18,000      16,545.00            .00       1,455.00   91.9% 
13361820 5400  TeaAllGEA        8,000           0       8,000         624.74            .00       7,375.26    7.8% 
13361900 5200  PurchServ       35,000           0      35,000       8,686.50       5,932.50      20,381.00   41.8% 
13362900 5200  CoursePara        5,000           0       5,000            .00            .00       5,000.00     .0% 
13363120 5400  ESPAllowDW          250           0         250          13.98            .00         236.02    5.6% 
13365810 5400  Clothing A        5,000           0       5,000       5,234.31            .00        -234.31  104.7%*
13402200 5100  SchoolComS       25,000           0      25,000      15,906.00            .00       9,094.00   63.6% 
13404060 5200  Prof Legal       55,000           0      55,000      42,177.15       5,400.00       7,422.85   86.5% 
13404250 5200  ConferTrai        2,000           0       2,000            .00            .00       2,000.00     .0% 
13405500 5400  General Su        1,000           0       1,000            .00            .00       1,000.00     .0% 
13406200 5700  Dues MASS        6,000           0       6,000       6,694.00            .00        -694.00  111.6%*
13411210 5100  BusAdmOff      274,116           0     274,116     167,033.02      31,058.04      76,024.94   72.3% 
13411210 5200  ContrServ            0           0           0     138,710.00      27,000.00    -165,710.00  100.0%*
13491116 5100  Salary       13,000           0      13,000            .00            .00      13,000.00     .0% 

 
TOTAL District Wide                    5,795,303           0   5,795,303   4,356,350.27   1,754,872.50    -315,919.77  105.5%

 
 

341 Central Administration             
_________________________________________

 
13323000 5100  TchSrvSPED       60,000           0      60,000      27,939.01            .00      32,060.99   46.6% 
13363000 5100  Salary            0           0           0       6,323.69            .00      -6,323.69  100.0%*

 
TOTAL Central Administration              60,000           0      60,000      34,262.70            .00      25,737.30   57.1%

 
 

1300 Grants Undistributed Salaries      
_________________________________________

 
339 District Wide                      
_________________________________________

 
1300 5100  Salary            0           0           0         765.00            .00        -765.00  100.0%*

 
TOTAL District Wide                            0           0           0         765.00            .00        -765.00  100.0%

 
GRAND TOTAL   19,671,080           0  19,671,080  13,557,653.14   5,236,051.16     877,375.70   95.5%
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https://yvwlndashb063.tylertech.com/sites/mu6907/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=qxN%2BzJAbXdiPu7%2Bw9hMEs0TvvWKsfMaorThQclxC7n7RkPUoROSL1Sq5nqsCG8HZ&
https://yvwlndashb063.tylertech.com/sites/mu6907/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=qb35/FB7NQWysncPzMIkRgE1ZnXBXPJduHXpN4LSfyOC5S6L0THtMiKc4dOaxac8&
https://yvwlndashb063.tylertech.com/sites/mu6907/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=Ftkj2KIhXZ4cb3vmVykyQeIF8Rs3Kj52xuKFh6h8hP6HjKvhGWMHm%2Bg8EU5cZHdY&
https://yvwlndashb063.tylertech.com/sites/mu6907/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=3Fbf3j%2BjZpFewCcuwrxsJBrU3gQXEfRlIRKYScFcmNR7nji/lcCPsAT2mozxNZTk&
https://yvwlndashb063.tylertech.com/sites/mu6907/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=3DCtm3dSIYTb7Aptub0iDjI1ZDVWtppQExURW1a5Fs0OMueya/1TZ5yh4e8q65qD&
https://yvwlndashb063.tylertech.com/sites/mu6907/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=Nl8%2B7SOECBXFFAeOgh%2BPMABIl1OxzIUdHyeABmxLEv6fFX0CwIvv9f58m5pzU9n2&
https://yvwlndashb063.tylertech.com/sites/mu6907/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=bnhGwe3BrwWgH7jIhj6HD5nL9YXeHIgkRGsa/LGcxYFGP5nU4Lm93u7qRIRfxiLs&
https://yvwlndashb063.tylertech.com/sites/mu6907/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=PsstopMXE2g6k8X/PN0NhrniyaG2uIkhb0Yojv6jFyTx%2BSnzq4qWU8THizNegXDj&
https://yvwlndashb063.tylertech.com/sites/mu6907/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=zX3kVVbnsgGo3pxQ8SNYi/G2JGUrEjK8xmWSdqxA6rXLmSgJZfjb6dBJBziBgra5&
https://yvwlndashb063.tylertech.com/sites/mu6907/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=QyWrjYmo84yrOC34vfy%2BX3jyqBoAcDnzHHnLtdERic65gf7i553RYd15%2BOLWcKtV&
https://yvwlndashb063.tylertech.com/sites/mu6907/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=oL7G1TxBhmc%2BCEn1ujwStYKEUhPP7fPMzZFDE6VE7cUX5wVt4bwaO8B4onk%2BYN3C&
https://yvwlndashb063.tylertech.com/sites/mu6907/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=7QsDKpYQi4npvkMNjhfy5/y2SSuGos3JIjwAUdnDPwE5wV5fntf89sdrh7osuzoZ&
https://yvwlndashb063.tylertech.com/sites/mu6907/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=S9Iq4Ooh2tyB50OeVJm3RXACtJAJxZOCxFVumGFCbHNVdN19EjVB4Cl3n%2BDx582M&
https://yvwlndashb063.tylertech.com/sites/mu6907/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=imWsAhaI/WN3dH1aX4BK8evVWWDMN7MZLQHJSBAZPi4RJU3Jm70bDguM0I3oT5yc&
https://yvwlndashb063.tylertech.com/sites/mu6907/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=kBw4UFgf0zIc6HlFCrpNYOlrMjA5Q3n0monlyx3xuMGnUrQfZ0UYE0FvwPghQ/Zz&
https://yvwlndashb063.tylertech.com/sites/mu6907/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=S54WJzB3byohWjQB2V22Y%2BrUAUDV8aeDesWgAjPP/pvmQfhKH9dROBqZS%2Bhmi9j7&
https://yvwlndashb063.tylertech.com/sites/mu6907/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=UgWP%2BR3MKXgmFI6AxWd/lGDa%2BCFVHcp85Tpf2pzN9oBjtC3aSd/XHHC/KR/Ms6d0&
https://yvwlndashb063.tylertech.com/sites/mu6907/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=wEMsHZpsr21Lf1B/tGHeD5NZqP2b3q7o6GxfUI0P5Bkrf5XqscFceYzBkNA0WEVT&
https://yvwlndashb063.tylertech.com/sites/mu6907/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=e9xWGuCo2CLnLov5nzIv1mfU4faVeNkLY4tSpr6d7FFlz1NVh90JsAohEVWTE1Y%2B&
https://yvwlndashb063.tylertech.com/sites/mu6907/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=wHHaNWHXA/LgJp%2BCm4dWjxd3AzgN5kkDceWjkcrnyt3uEu58f9pN6LFy8Dd8A8TJ&
https://yvwlndashb063.tylertech.com/sites/mu6907/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=hQ4qJeN2eWox%2BvsZTK3i3PgSbLYY87T3AOVjqoWUL8LFcyQNEs%2B0/aZdrxrBAsXE&
https://yvwlndashb063.tylertech.com/sites/mu6907/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=9s0JPeG%2BAlOGPVFAxGBKWN5J0qvYoyo1p9QszudZ/1zrnLdoSf9BOazbBXYIAloq&
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Greenfield Public Schools

Year-to-Date Budget Report

Fiscal Year 2021

ORG OBJ ACCOUNT DESCRIPTION

 Apr 2020  YTD 

EXPENDED 

 FY21 REVISED 

BUDGET 

 FY21 YTD 

EXPENDED  FY21 ENCUMBRANCE/REQ 

 FY21 AVAILABLE 

BUDGET 

FY21           % 

USED

13011020 5100 NP Teach 42,530.62                  38,398.00                   35,372.16            15,720.84                                 (12,695.00)                       133.10            

13011022 5100 NP Tea 65,693.10                  -                               60,200.33            16,266.98                                 (76,467.31)                       100.00            

13011040 5100 NP Soc 30,521.65                  35,683.00                   31,636.29            6,833.24                                    (2,786.53)                         107.80            

13011200 5100 NP Pri 37,090.94                  -                               37,935.99            8,470.45                                    (46,406.44)                       100.00            

13011360 5100 NPIntArts 17,955.57                  28,756.00                   19,678.50            8,745.93                                    331.57                              98.80              

13012200 5100 NP Sec 12,279.46                  15,353.00                   11,778.66            5,234.94                                    (1,660.60)                         110.80            

13013110 5100 NP Para 78,599.97                  150,994.00                 73,115.14            23,687.25                                 54,191.61                        64.10              

13013118 5100 NPParaSped 109,109.61               207,550.00                 92,699.84            21,557.46                                 93,292.70                        55.10              

13013300 5100 NP Cust 31,632.36                  42,759.00                   32,549.53            6,086.80                                    4,122.67                          90.40              

13013400 5100 NP Sub Reg Teachers & ESP 49,726.50                  -                               33,888.28            -                                              (33,888.28)                       100.00            

13013430 5100 NP Sub Paraprofessionals 1,735.50                    -                               81.25                    -                                              (81.25)                               100.00            

13013000 5100 TeachPKNP -                              -                               -                        -                                              -                                     -                  

13015150 5400 InstSuppNP 2,297.20                    7,000.00                     2,416.40              60.61                                         4,522.99                          35.40              

13015158 5400 NP SPE -                              3,500.00                     -                        -                                              3,500.00                          -                  

13015600 5400 O&GSupNP 1,230.12                    3,000.00                     1,934.85              172.40                                       892.75                              70.20              

North Parish Total 480,402.60               532,993.00                 433,287.22         112,836.90                               (13,131.12)                       

13021020 5100 FS Tea 582,595.66               862,940.00                 586,166.14         260,860.63                               15,913.23                        98.20              

13021022 5100 FS Tea 144,314.14               102,186.00                 112,908.52         42,403.46                                 (53,125.98)                       152.00            

13021200 5100 FS Pri 82,559.36                  90,867.00                   99,735.13            13,161.48                                 (22,029.61)                       124.20            

13021360 5100 FS Tea 103,820.75               133,600.00                 111,305.69         50,679.25                                 (28,384.94)                       121.20            

13022200 5100 FS Sec 21,522.97                  40,445.00                   22,894.38            10,175.15                                 7,375.47                          81.80              

13021040 5100 FSSocWrker 35,896.80                  -                               37,894.14            16,841.86                                 (54,736.00)                       100.00            

13023100 5100 FS Par -                              -                               -                        -                                              -                                     -                  

13023110 5100 FS Para 46,624.36                  132,001.00                 56,155.50            11,223.13                                 64,622.37                        51.00              

13023118 5100 FSSpedPara 121,752.58               167,448.00                 94,420.40            28,321.52                                 44,706.08                        73.30              

13023130 5100 FS BldgMon 3,073.84                    22,768.00                   -                        -                                              22,768.00                        -                  

13023300 5100 FS Cus 63,018.17                  75,080.00                   36,821.55            41,594.11                                 (3,335.66)                         104.40            

13023400 5100 FS Sub Reg Teachers & ESP 3,950.00                    -                               440.00                 -                                              (440.00)                             100.00            

13023430 5100 FS Sub Paraprofessionals 1,267.00                    -                               130.00                 -                                              (130.00)                             100.00            

13022445 5400 Supplies -                              -                               -                        -                                              -                                     -                  

13025150 5400 InstSuppFS 7,967.75                    12,100.00                   2,953.96              -                                              9,146.04                          24.40              

13025600 5400 O&GSupFS 3,224.31                    8,000.00                     3,212.14              -                                              4,787.86                          40.20              

Federal Street Total 1,221,587.69            1,647,435.00             1,165,037.55      475,260.59                               7,136.86                          

13033000 5100 Para GR -                              -                               -                        -                                              -                                     -                  

13031020 5100 GR Tea -                              -                               -                        -                                              -                                     -                  

13031022 5100 GRTchSped -                              -                               -                        -                                              -                                     -                  

13031200 5100 GR Pri -                              -                               -                        -                                              -                                     -                  

13031360 5100 GRIntArts -                              -                               -                        -                                              -                                     -                  

13032200 5100 GR Sec -                              -                               -                        -                                              -                                     -                  

13033110 5100 GRPara -                              -                               -                        -                                              -                                     -                  

13033118 5100 GRParSped -                              -                               -                        -                                              -                                     -                  

13033130 5100 GR BldgMon -                              -                               -                        -                                              -                                     -                  
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Greenfield Public Schools

Year-to-Date Budget Report

Fiscal Year 2021

ORG OBJ ACCOUNT DESCRIPTION

 Apr 2020  YTD 

EXPENDED 

 FY21 REVISED 

BUDGET 

 FY21 YTD 

EXPENDED  FY21 ENCUMBRANCE/REQ 

 FY21 AVAILABLE 

BUDGET 

FY21           % 

USED

13033300 5100 GR Cus -                              -                               -                        -                                              -                                     -                  

13035150 5400 InstSuppGR -                              -                               -                        -                                              -                                     -                  

13035600 5400 O&GSupGR -                              -                               -                        -                                              -                                     -                  

Green River Total -                              -                               -                        -                                              -                                     

13043000 5100 Para 4C -                              -                               -                        -                                              -                                     -                  

13041020 5100 4C Teach 537,661.21               880,187.00                 590,624.47         262,499.64                               27,062.89                        96.90              

13041022 5100 4C TeachSp 100,627.10               209,987.00                 93,214.69            46,450.78                                 70,321.53                        66.50              

13041040 5100 SocWrker4C 31,032.09                  -                               37,705.86            8,379.14                                    (46,085.00)                       100.00            

13041200 5100 4C Princip 66,098.10                  87,291.00                   71,923.06            13,076.92                                 2,291.02                          97.40              

13042210 5100 4C Cler 18,694.78                  34,246.00                   19,810.26            8,804.59                                    5,631.15                          83.60              

13043001 5100 IntreArt4C 123,229.57               139,020.00                 134,871.07         59,953.94                                 (55,805.01)                       140.10            

13043100 5100 4C Para -                              -                               -                        -                                              -                                     -                  

13043110 5100 Para 4C 76,670.77                  95,629.00                   106,861.72         29,462.01                                 (40,694.73)                       142.60            

13043118 5100 4CSpedPara 293,629.90               374,098.00                 195,446.99         63,980.82                                 114,670.19                      69.30              

13043130 5100 4C BldgMon 15,388.14                  24,937.00                   12,211.64            6,672.08                                    6,053.28                          75.70              

13043300 5100 S&W 4C Cus 69,941.12                  83,626.00                   68,859.60            12,558.66                                 2,207.74                          97.40              

13043400 5100 4C Sub Reg Teachers & ESP 3,842.50                    -                               2,355.36              9,421.44                                    (11,776.80)                       100.00            

13043430 5100 4C Sub Paraprofessionals 7,973.50                    -                               211.25                 -                                              (211.25)                             100.00            

13042445 5400 Supplies 4,099.88                    -                               -                        -                                              -                                     -                  

13045150 5400 InstSupp4C 9,870.02                    12,400.00                   7,893.42              -                                              4,506.58                          63.70              

13045600 5400 O&GSup4C 8,406.50                    8,000.00                     4,016.18              62.58                                         3,921.24                          51.00              

Discovery School at Four Corners Total 1,367,165.18            1,949,421.00             1,346,005.57      521,322.60                               82,092.83                        

13051020 5100 NS Tea 568,868.17               759,954.00                 443,577.90         143,747.64                               172,628.46                      77.30              

13051022 5100 NSTeaSped 94,600.86                  272,744.00                 85,320.18            37,919.82                                 149,504.00                      45.20              

13051040 5100 SocWrkerNS 67,228.18                  96,365.00                   73,647.21            25,504.68                                 (2,786.89)                         102.90            

13051200 5100 NS Pri 71,375.72                  90,371.00                   76,842.50            13,971.36                                 (442.86)                             100.50            

13051360 5100 NSInteArts 79,293.64                  94,800.00                   68,684.58            30,526.42                                 (4,411.00)                         104.70            

13052200 5100 NS Sec 22,831.63                  38,069.00                   2,930.71              -                                              35,138.29                        7.70                

13053100 5100 NS Par -                              -                               -                        -                                              -                                     -                  

13053110 5100 SchParaNS 167,852.12               66,037.00                   83,873.21            13,246.77                                 (31,082.98)                       147.10            

13053118 5100 NSSpedPara 22,118.94                  217,698.00                 82,862.16            27,997.07                                 106,838.77                      50.90              

13053130 5100 NS BldgMon -                              -                               -                        -                                              -                                     -                  

13053300 5100 NS Cus 61,170.03                  42,338.00                   62,023.48            11,869.83                                 (31,555.31)                       174.50            

13053400 5100 NS Sub Reg Teachers & ESP 15,315.00                  -                               2,610.00              -                                              (2,610.00)                         100.00            

13053430 5100 NS Sub Paraprofessionals 6,650.10                    -                               -                        -                                              -                                     -                  

13053000 5100 SupportNS -                              -                               -                        -                                              -                                     -                  

13053001 5100 IntrArtNS -                              -                               -                        -                                              -                                     -                  

13052445 5400 Supplies 2,576.48                    -                               -                        -                                              -                                     -                  

13055150 5400 InstSuppNS 23,455.56                  8,000.00                     3,552.96              217.02                                       4,230.02                          47.10              

13055600 5400 O&GSupNS 21,182.70                  5,000.00                     5,820.23              343.14                                       (1,163.37)                         123.30            

Newton School Total 1,224,519.13            1,691,376.00             991,745.12         305,343.75                               394,287.13                      
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Greenfield Public Schools

Year-to-Date Budget Report

Fiscal Year 2021

ORG OBJ ACCOUNT DESCRIPTION

 Apr 2020  YTD 

EXPENDED 

 FY21 REVISED 

BUDGET 

 FY21 YTD 

EXPENDED  FY21 ENCUMBRANCE/REQ 

 FY21 AVAILABLE 

BUDGET 

FY21           % 

USED

13113000 5100 Salary -                              -                               -                        -                                              -                                     -                  

13111010 5100 GMS Ex -                              7,276.00                     -                        2,840.00                                    4,436.00                          39.00              

13111050 5100 GMS Co 12,133.00                  16,182.00                   2,824.75              -                                              13,357.25                        17.50              

13111020 5100 GMS Fa -                              -                               82,439.37            39,460.12                                 (121,899.49)                    100.00            

13111022 5100 GMS Te 132,256.87               266,894.00                 210,107.26         107,108.81                               (50,322.07)                       118.90            

13111030 5100 GMS Gu 48,388.36                  105,617.00                 52,073.46            23,143.71                                 30,399.83                        71.20              

13111040 5100 SocWrkerMS 49,276.54                  75,364.00                   52,175.16            23,188.84                                 -                                     100.00            

13111200 5100 GMS Pr 182,931.22               247,517.00                 152,413.11         26,321.67                                 68,782.22                        72.20              

13111270 5100 GMS Te -                              -                               -                        -                                              -                                     -                  

13111280 5100 GMS Te -                              -                               -                        -                                              -                                     -                  

13111290 5100 GMS Te 120.64                       -                               -                        -                                              -                                     -                  

13111300 5100 GMS Te 738,966.17               1,065,941.00             649,278.72         288,568.40                               128,093.88                      88.00              

13111360 5100 MSIntArts 306,034.85               439,036.00                 276,100.51         108,753.64                               54,181.85                        87.70              

13112200 5100 GMS Se 53,065.04                  76,453.00                   59,019.64            15,831.01                                 1,602.35                          97.90              

13113110 5100 SchParaMS 5,960.09                    30,968.00                   20,171.71            -                                              10,796.29                        65.10              

13113111 5100 GMS Pa 2,155.00                    -                               (744.00)                -                                              744.00                              100.00            

13113118 5100 MSSpedPara 163,726.63               188,631.00                 111,062.90         39,061.05                                 38,507.05                        79.60              

13113130 5100 MS BldgMon 20,735.61                  31,442.00                   20,662.57            9,674.40                                    1,105.03                          96.50              

13113300 5100 GMS Cu 137,179.76               169,330.00                 143,454.47         28,065.41                                 (2,189.88)                         101.30            

13113400 5100 MS Sub Reg Teachers & ESP 20,575.00                  -                               9,788.40              -                                              (9,788.40)                         100.00            

13113430 5100 MS Sub Paraprofessionals 537.50                       -                               -                        -                                              -                                     -                  

13115151 5400 GMS Extrac -                              -                               -                        -                                              -                                     -                  

13115150 5400 InstSuppMS 9,583.63                    14,000.00                   10,050.66            1,410.62                                    2,538.72                          81.90              

13115400 5400 GMS Pe 134.04                       3,744.00                     (3,773.06)             -                                              7,517.06                          (100.80)          

13115600 5400 O&GSupMS 11,427.82                  5,000.00                     4,132.96              3,687.06                                    (2,820.02)                         156.40            

Greenfield Middle School Total 1,895,187.77            2,743,395.00             1,851,238.59      717,114.74                               175,041.67                      

13121022 5100 GHS Te -                              -                               -                        -                                              -                                     -                  

13121201 5100 GHS Pr -                              -                               -                        -                                              -                                     -                  

13123301 5100 GHS Cu -                              -                               -                        -                                              -                                     -                  

13121023 5100 GHS In 111,969.44               159,414.00                 117,162.27         30,379.16                                 11,872.57                        92.60              

13121010 5100 GHS Ex -                              43,383.00                   5,686.37              20,915.50                                 16,781.13                        61.30              

13121020 5100 GHS Te 862,495.05               1,129,138.00             873,829.76         366,707.30                               (111,399.06)                    109.90            

13121021 5100 GHS Te 297,454.26               446,989.00                 274,401.86         101,140.60                               71,446.54                        84.00              

13121030 5100 GHS Gu 128,282.41               135,692.00                 168,276.43         76,171.56                                 (108,755.99)                    180.10            

13121040 5100 SocWrkerHS 37,037.05                  58,692.00                   -                        -                                              58,692.00                        -                  

13121160 5100 TransitnHS 7,446.64                    15,640.00                   -                        -                                              15,640.00                        -                  

13121200 5100 GHS Pr 203,697.92               244,682.00                 153,891.57         27,980.28                                 62,810.15                        74.30              

13121310 5100 GHS Te 187,630.60               292,389.00                 141,385.24         57,934.52                                 93,069.24                        68.20              

13121360 5100 HSIntArts 231,821.94               360,933.00                 258,311.70         114,805.30                               (12,184.00)                       103.40            

13122200 5100 GHS Se 95,495.40                  123,357.00                 91,759.37            22,358.57                                 9,239.06                          92.50              

13122250 5100 GHS St 201.00                       -                               -                        -                                              -                                     -                  

13123110 5100 SchParaHS 19,189.68                  -                               58,176.35            13,256.06                                 (71,432.41)                       100.00            

13123111 5100 EdSuppHS 2,686.86                    -                               -                        -                                              -                                     -                  
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13123118 5100 HSSpedPara 284,262.45               405,467.00                 242,066.79         74,240.77                                 89,159.44                        78.00              

13123130 5100 HS BldgMon -                              -                               -                        -                                              -                                     -                  

13133000 5100 Salary -                              -                               -                        -                                              -                                     -                  

13123300 5100 GHS Cu 146,126.19               179,160.00                 126,897.87         27,204.89                                 25,057.24                        86.00              

13123400 5100 GHS Sub Reg Teachers & ESP 17,090.00                  -                               1,187.50              -                                              (1,187.50)                         100.00            

13123430 5100 GHS Sub Paraprofessionals 3,279.26                    -                               81.25                    -                                              (81.25)                               100.00            

13124150 5200 GHS Te -                              10,000.00                   -                        -                                              10,000.00                        -                  

13124230 5200 GHS Eq 2,812.82                    4,500.00                     -                        -                                              4,500.00                          -                  

13124990 5200 GHS Ot 1,413.44                    6,000.00                     3,234.27              2,164.39                                    601.34                              90.00              

13125152 5400 GHS Instru 21,429.23                  30,000.00                   6,240.48              673.18                                       23,086.34                        23.00              

13125151 5400 GHS Extrac -                              -                               -                        -                                              -                                     -                  

13125150 5400 InstSuppHS 8,235.26                    22,500.00                   13,015.43            355.50                                       9,129.07                          59.40              

13125350 5400 GHS Postag 1,641.81                    5,500.00                     2,695.25              175.77                                       2,628.98                          52.20              

13125400 5400 GHS Period 3,138.59                    8,000.00                     8,035.45              540.51                                       (575.96)                             107.20            

13125600 5400 O&GSupHS 14,088.96                  10,000.00                   9,150.71              997.91                                       (148.62)                             101.50            

13126000 5600 NEASCOthHS -                              -                               -                        -                                              -                                     -                  

13126200 5700 GHS Member 5,273.00                    6,500.00                     4,890.00              -                                              1,610.00                          75.20              

Greenfield High School Total 2,694,199.26            3,697,936.00             2,560,375.92      938,001.77                               199,558.31                      

13181021 5100 NP ELL -                              -                               -                        -                                              -                                     -                  

13181022 5100 FS ELL 30,534.37                  52,883.00                   35,055.95            26,509.05                                 (8,682.00)                         116.40            

13181023 5100 GR ELL -                              5,000.00                     -                        -                                              5,000.00                          -                  

13181024 5100 4C ELL 27,571.24                  -                               39,215.70            17,429.30                                 (56,645.00)                       100.00            

13181025 5100 NS ELL 32,869.57                  -                               40,589.28            18,038.72                                 (58,628.00)                       100.00            

13181026 5100 MS ELL 24,935.57                  -                               30,615.84            13,607.16                                 (44,223.00)                       100.00            

13181027 5100 HS ELL 34,465.63                  71,366.00                   49,407.30            21,958.70                                 -                                     100.00            

13181020 5100 Teach ELL -                              -                               -                        -                                              -                                     -                  

13183000 5100 TutorELL 11,145.00                  -                               14,670.00            -                                              (14,670.00)                       100.00            

13183020 5100 RegDayELLT -                              -                               -                        -                                              -                                     -                  

13184150 5200 Testing -                              -                               -                        -                                              -                                     -                  

13184310 5200 Transl 13,538.51                  -                               14,886.68            3,113.32                                    (18,000.00)                       100.00            

13186280 5700 Itinerant -                              500.00                         -                        -                                              500.00                              -                  

ELL Total 175,059.89               129,749.00                 224,440.75         100,656.25                               (195,348.00)                    

13121050 5100 GHS Coach 73,258.00                  120,027.00                 62,164.75            25,456.00                                 32,406.25                        73.00              

13223000 5100 RefsEmtHS -                              -                               -                        -                                              -                                     -                  

13124010 5200 GHS At 20,148.00                  31,800.00                   5,482.00              -                                              26,318.00                        17.20              

13114010 5200 GMS Athlet 3,572.00                    -                               -                        -                                              -                                     -                  

13224010 5200 Contracted -                              -                               -                        -                                              -                                     -                  

13224200 5200 Athlet 51,992.58                  63,600.00                   920.06                 -                                              62,679.94                        1.40                

13224990 5200 Prof Servi -                              -                               12,687.50            -                                              (12,687.50)                       100.00            

13125100 5400 GHS Athlet 2,000.00                    15,000.00                   7,237.30              4,647.50                                    3,115.20                          79.20              

13115100 5400 GMS Athlet 1,747.00                    5,700.00                     -                        2,000.00                                    3,700.00                          35.10              

Athletic Department Total 152,717.58               236,127.00                 88,491.61            32,103.50                                 115,531.89                      
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13253000 5100 Salary 32,233.75                  -                               22,960.00            -                                              (22,960.00)                       100.00            

13253400 5100 SubsDW 1,816.50                    148,400.00                 246.96                 -                                              148,153.04                      0.20                

13253410 5100 SubstCust 3,721.28                    10,000.00                   240.60                 1,876.68                                    7,882.72                          21.20              

13253430 5100 SubstPara 3,872.61                    40,000.00                   972.49                 -                                              39,027.51                        2.40                

13253440 5100 SubstLTS 48,155.44                  -                               66,835.21            22,220.48                                 (89,055.69)                       100.00            

13253450 5100 SubstCler 11,363.94                  3,000.00                     9,350.23              -                                              (6,350.23)                         311.70            

13253470 5100 SubstDispa -                              -                               -                        -                                              -                                     -                  

13254020 5200 Contracted -                              -                               -                        -                                              -                                     -                  

Substitute Total 101,163.52               201,400.00                 100,605.49         24,097.16                                 76,697.35                        

13261061 5100 NPNursing 6,186.19                    23,687.00                   14,639.73            7,067.52                                    1,979.75                          91.60              

13261062 5100 FS Nursing 43,970.50                  49,366.00                   32,797.44            14,576.56                                 1,992.00                          96.00              

13261063 5100 GR Nursing -                              -                               -                        -                                              -                                     -                  

13261064 5100 4C Nursing 34,646.45                  49,366.00                   34,176.42            15,189.52                                 0.06                                   100.00            

13261065 5100 NS Nursing 29,950.95                  47,374.00                   32,797.44            14,576.56                                 -                                     100.00            

13261066 5100 MS Nursing 27,712.16                  47,374.00                   38,245.54            9,128.46                                    -                                     100.00            

13261067 5100 HS Nursing 29,950.95                  47,374.00                   32,797.44            14,576.56                                 -                                     100.00            

13261069 5100 NursingSer 6,161.26                    23,687.00                   15,458.94            17,137.36                                 (8,909.30)                         137.60            

13263460 5100 NurseSub 2,637.50                    25,750.00                   75.00                    -                                              25,675.00                        0.30                

13263461 5100 SubNurseNP 1,956.25                    -                               294.73                 -                                              (294.73)                             100.00            

13263462 5100 SubNurseFS 19,997.25                  -                               -                        -                                              -                                     -                  

13263463 5100 SubNurseGR 175.00                       -                               -                        -                                              -                                     -                  

13263464 5100 SubNurse4C 1,531.25                    -                               543.75                 -                                              (543.75)                             100.00            

13263465 5100 SubNurseNS 1,156.25                    -                               -                        -                                              -                                     -                  

13263466 5100 SubNurseMS 12,337.50                  -                               631.25                 -                                              (631.25)                             100.00            

13263467 5100 SubNurseHS 1,968.75                    -                               -                        -                                              -                                     -                  

13262321 5200 ContrServ -                              8,000.00                     -                        -                                              8,000.00                          -                  

13264030 5200 Contracted 15,232.51                  14,000.00                   -                        -                                              14,000.00                        -                  

13265500 5400 Gen Suppli 6,330.70                    6,000.00                     2,004.76              1,968.84                                    2,026.40                          66.20              

Nursing Total 241,901.42               341,978.00                 204,462.44         94,221.38                                 43,294.18                        

13271210 5100 AdminSuper 124,360.32               154,123.00                 169,996.42         -                                              (15,873.42)                       110.30            

13272210 5100 PersonnelA -                              60,000.00                   -                        -                                              60,000.00                        -                  

13272211 5100 AdminAsst 89,162.89                  99,174.00                   41,053.32            8,769.24                                    49,351.44                        50.20              

13274500 5200 CityContra -                              -                               -                        -                                              -                                     -                  

13275400 5400 Periodical -                              250.00                         -                        -                                              250.00                              -                  

13276200 5700 Prof Dues 2,525.00                    6,000.00                     2,775.00              -                                              3,225.00                          46.30              

13276300 5700 Conference 584.00                       6,000.00                     525.00                 -                                              5,475.00                          8.80                

Superintendents Office Total 216,632.21               325,547.00                 214,349.74         8,769.24                                    102,428.02                      

13281070 5100 Network St 156,473.29               199,753.00                 167,574.42         30,731.31                                 1,447.27                          99.30              

13281080 5100 Data Mgmt 94,878.44                  79,715.00                   76,663.93            14,571.63                                 (11,520.56)                       114.50            

13281260 5100 TechDirect 72,197.63                  92,527.00                   77,526.45            14,095.72                                 904.83                              99.00              
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13284120 5200 Contract W 4,750.00                    4,000.00                     5,070.00              -                                              (1,070.00)                         126.80            

13284260 5200 Contract P 55,144.62                  93,032.00                   77,886.09            14,655.60                                 490.31                              99.50              

13284300 5200 SystemSoft 164,164.27               198,425.00                 158,724.69         6,985.50                                    32,714.81                        83.50              

13285200 5400 Tech Suppl 2,169.38                    5,000.00                     2,560.73              -                                              2,439.27                          51.20              

13285201 5400 Tech Suppl 12,289.78                  12,000.00                   6,579.73              5,000.00                                    420.27                              96.50              

13285250 5400 Copier Sup 6,801.68                    17,500.00                   2,734.54              1,732.94                                    13,032.52                        25.50              

13286200 5700 Prof Dues 568.00                       2,680.00                     568.00                 -                                              2,112.00                          21.20              

13286250 5700 Profession 280.00                       2,500.00                     40.00                    -                                              2,460.00                          1.60                

13286820 5800 Lease Equi 28,123.85                  48,000.00                   28,515.98            11,559.86                                 7,924.16                          83.50              

13286830 5800 Technology -                              14,400.00                   8,116.50              -                                              6,283.50                          56.40              

Technology IS Total 597,840.94               769,532.00                 612,561.06         99,332.56                                 57,638.38                        

13291170 5100 AstSupCurC -                              55,000.00                   -                        -                                              55,000.00                        -                  

13291220 5100 Grants&SP 37,201.65                  43,903.00                   36,190.91            6,650.75                                    1,061.34                          97.60              

13293020 5100 RegDayTut -                              25,000.00                   -                        -                                              25,000.00                        -                  

13294140 5100 RegTutAdj -                              -                               -                        -                                              -                                     -                  

13294290 5200 Staff Development DW 15,572.46                  3,000.00                     5,995.00              10,255.00                                 (13,250.00)                       541.70            

13294400 5200 Printing -                              3,500.00                     -                        -                                              3,500.00                          -                  

13295140 5400 Textbooks 7,907.30                    169,050.00                 45,277.71            -                                              123,772.29                      26.80              

13295150 5400 InstSuppDW 5,542.46                    22,000.00                   -                        -                                              22,000.00                        -                  

13296600 5600 Assessment -                              8,150.00                     -                        -                                              8,150.00                          -                  

Curriculum Instruction Total 66,223.87                  329,603.00                 87,463.62            16,905.75                                 225,233.63                      

13311090 5100 VoluntCoor -                              -                               -                        -                                              -                                     -                  

13311100 5100 TruantOffi 15,000.00                  31,992.00                   -                        -                                              31,992.00                        -                  

13311110 5100 WrapAround -                              -                               -                        -                                              -                                     -                  

13311980 5100 SysWideSal 5,692.08                    55,000.00                   6,545.52              1,454.48                                    47,000.00                        14.50              

13314040 5200 Library Co -                              -                               -                        -                                              -                                     -                  

13314041 5200 Library Co -                              25,000.00                   -                        -                                              25,000.00                        -                  

13314150 5200 EmplTestin 2,295.50                    8,000.00                     1,627.50              -                                              6,372.50                          20.30              

13314160 5200 AdvertJobs 3,370.54                    10,000.00                   370.77                 -                                              9,629.23                          3.70                

13314170 5200 Marketing 18,947.59                  12,000.00                   2,276.80              2,800.00                                    6,923.20                          42.30              

13314290 5200 StaffDev -                              -                               -                        -                                              -                                     -                  

13315350 5400 Postage SW 12,844.34                  16,000.00                   10,387.51            656.55                                       4,955.94                          69.00              

13315400 5400 Periodical 573.40                       1,500.00                     194.00                 -                                              1,306.00                          12.90              

13315600 5400 O&GSupDW 12,282.37                  15,000.00                   7,021.16              206.69                                       7,772.15                          48.20              

13316200 5700 Membership 8,231.00                    8,000.00                     6,638.00              -                                              1,362.00                          83.00              

13316280 5700 Itinerant 41.60                          4,000.00                     44.10                    -                                              3,955.90                          1.10                

13316900 5700 School Lun -                              1,000.00                     -                        -                                              1,000.00                          -                  

13316991 5200 Parking Lot Rental 9,100.00                    22,297.00                   14,600.00            2,920.00                                    4,777.00                          78.60              

System Wide Administrative Costs Total 88,378.42                  209,789.00                 49,705.36            8,037.72                                    152,045.92                      

13321030 5100 SocWrkDW -                              -                               -                        -                                              -                                     -                  

13321020 5100 Tea/ProOOD 465.04                       -                               -                        -                                              -                                     -                  
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13321120 5100 StudSuppor -                              -                               2,905.00              3,990.00                                    (6,895.00)                         100.00            

13321198 5100 NECC Spec Ed Para -                              -                               -                        -                                              -                                     -                  

13321210 5100 AdminSPED 241,220.32               266,861.00                 236,242.58         54,579.46                                 (23,961.04)                       109.00            

13321240 5100 TherapSPED 533,146.36               359,242.00                 489,868.10         212,137.62                               (342,763.72)                    195.40            

13321370 5100 Psychologist - DW 133,632.58               258,092.00                 142,792.02         63,462.98                                 51,837.00                        79.90              

13322200 5100 SecretSPED 63,394.30                  78,916.00                   87,592.28            20,583.73                                 (29,260.01)                       137.10            

13322230 5100 SuppExtYr 51,738.13                  -                               19,161.85            -                                              (19,161.85)                       100.00            

13323020 5100 TutorsSPED 9,346.08                    -                               12,425.00            -                                              (12,425.00)                       100.00            

13323000 5100 TchSrvSPED 39,026.32                  60,000.00                   27,939.01            -                                              32,060.99                        46.60              

13324150 5200 TestinSPED 6,157.23                    20,000.00                   864.80                 1,488.20                                    17,647.00                        11.80              

13324180 5200 Contracted 7,252.50                    15,000.00                   13,036.22            29,600.16                                 (27,636.38)                       284.20            

13324200 5200 TranspSPED -                              -                               -                        -                                              -                                     -                  

13324270 5200 Contracted 11,906.76                  193,012.00                 13,318.13            12,384.00                                 167,309.87                      13.30              

13324330 5200 TutorsSPED 765.51                       151,798.00                 -                        199.99                                       151,598.01                      0.10                

13325150 5400 InstSuSPED 14,072.67                  23,000.00                   1,335.04              861.60                                       20,803.36                        9.60                

13325200 5400 Supplies 54.43                          -                               616.54                 -                                              (616.54)                             100.00            

13325208 5400 SPEDTechDW 8,245.50                    6,000.00                     6,561.29              -                                              (561.29)                             109.40            

13326610 5600 OOD Tuit 812,171.28               1,235,174.00             953,127.04         884,731.25                               (602,684.29)                    148.80            

13326200 5700 Profession 450.00                       500.00                         150.00                 -                                              350.00                              30.00              

13326280 5700 Itinerent 1,735.31                    2,000.00                     -                        -                                              2,000.00                          -                  

13326300 5700 ConfTravSP 4,416.75                    3,000.00                     50.00                    525.00                                       2,425.00                          19.20              

13326800 5800 Equip SPED 2,919.41                    6,200.00                     -                        -                                              6,200.00                          -                  

Special Education System Wide Total 1,942,116.48            2,678,795.00             2,007,984.90      1,284,543.99                           (613,733.89)                    

13333021 5100 Teach504 -                              4,000.00                     -                        -                                              4,000.00                          -                  

13333110 5100 Para504 -                              -                               -                        -                                              -                                     -                  

13334050 5200 Contracted -                              7,500.00                     1,546.00              -                                              5,954.00                          20.60              

13334990 5200 Contracted -                              -                               -                        -                                              -                                     -                  

13335200 5400 Tech Suppl 3,084.95                    3,600.00                     -                        -                                              3,600.00                          -                  

13335990 5400 OtherSupp5 -                              3,000.00                     100.00                 -                                              2,900.00                          3.30                

Section 504 Services Total 3,084.95                    18,100.00                   1,646.00              -                                              16,454.00                        

13343300 5100 CustodDW 34,752.24                  67,996.00                   48,426.50            15,313.46                                 4,256.04                          93.70              

13343310 5100 Cust/MCoor 43,911.14                  56,080.00                   47,085.76            8,577.40                                    416.84                              99.30              

13343320 5100 MaintDW 65,104.48                  84,934.00                   67,644.77            14,561.12                                 2,728.11                          96.80              

13343000 5400 Supplies -                              -                               8.83                      -                                              (8.83)                                 100.00            

13344210 5200 DispSrvcDW 6,879.27                    14,360.00                   14,446.07            10,687.29                                 (10,773.36)                       175.00            

13344211 5200 DisposalNP -                              -                               -                        -                                              -                                     -                  

13344212 5200 DisposalFS -                              -                               -                        -                                              -                                     -                  

13344213 5200 DisposalGR -                              -                               -                        -                                              -                                     -                  

13344214 5200 Disposal4C -                              -                               -                        -                                              -                                     -                  

13344215 5200 DisposalNS -                              -                               -                        -                                              -                                     -                  

13344216 5200 DisposalMS -                              -                               -                        -                                              -                                     -                  

13344217 5200 DisposalHS -                              -                               60.00                    -                                              (60.00)                               100.00            
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13344219 5200 DisposalCO -                              -                               -                        -                                              -                                     -                  

13344220 5200 MaintBldDW -                              -                               28,066.00            5,950.00                                    (34,016.00)                       100.00            

13344221 5200 MaintBldNP 4,679.75                    13,000.00                   3,137.80              1,521.20                                    8,341.00                          35.80              

13344222 5200 MaintBlgFS 5,852.60                    9,000.00                     4,789.83              3,312.80                                    897.37                              90.00              

13344223 5200 MaintBlgGR 3,669.70                    -                               705.50                 297.50                                       (1,003.00)                         100.00            

13344224 5200 MaintBlg4C 1,588.37                    5,000.00                     2,475.50              381.50                                       2,143.00                          57.10              

13344225 5200 MaintBlgNS 1,184.58                    12,000.00                   1,159.00              203.00                                       10,638.00                        11.40              

13344226 5200 MaintBlgMS 7,409.70                    25,000.00                   4,233.30              4,254.70                                    16,512.00                        34.00              

13344227 5200 MaintBlgHS 55,410.29                  65,000.00                   44,419.96            17,339.32                                 3,240.72                          95.00              

13344229 5200 MaintBlgCO 423.00                       -                               1,097.40              1,820.60                                    (2,918.00)                         100.00            

13344230 5200 EqRepDW 2,271.62                    -                               4,035.85              -                                              (4,035.85)                         100.00            

13344231 5200 EqRep NP 3,731.41                    3,000.00                     15,925.87            2,438.70                                    (15,364.57)                       612.20            

13344232 5200 Eq Rep FS 4,334.04                    6,000.00                     6,112.56              4,803.69                                    (4,916.25)                         181.90            

13344233 5200 Eq Rep GR 1,549.33                    -                               3,194.28              94.46                                         (3,288.74)                         100.00            

13344234 5200 Eq Rep 4C 10,267.49                  6,000.00                     10,894.98            2,477.11                                    (7,372.09)                         222.90            

13344235 5200 EqRepNS 7,117.30                    3,000.00                     9,085.29              1,357.06                                    (7,442.35)                         348.10            

13344236 5200 EqRep MS 13,282.80                  17,000.00                   35,170.81            8,061.56                                    (26,232.37)                       254.30            

13344237 5200 Eq Rep HS 27,829.69                  16,500.00                   16,229.39            9,112.25                                    (8,841.64)                         153.60            

13344239 5200 Eq Rep CO 267.41                       4,500.00                     1,853.35              233.51                                       2,413.14                          46.40              

13345850 5400 SuppMatDW 1,864.47                    6,000.00                     4,825.56              101.06                                       1,073.38                          82.10              

13345851 5400 Supplies 6,843.51                    10,000.00                   4,106.40              6,197.86                                    (304.26)                             103.00            

13345852 5400 Supplies 10,766.37                  9,000.00                     2,260.87              6,826.14                                    (87.01)                               101.00            

13345853 5400 Supplies 490.00                       -                               -                        -                                              -                                     -                  

13345854 5400 Supplies 9,021.38                    17,000.00                   3,741.27              6,754.84                                    6,503.89                          61.70              

13345855 5400 Supplies 13,875.48                  17,300.00                   3,950.07              13,365.31                                 (15.38)                               100.10            

13345856 5400 Supplies 13,453.37                  20,000.00                   4,354.64              13,476.56                                 2,168.80                          89.20              

13345857 5400 Supplies 10,643.53                  16,000.00                   3,432.89              8,431.69                                    4,135.42                          74.20              

13345859 5400 Supplies 444.92                       -                               26.42                    -                                              (26.42)                               100.00            

13345860 5400 Maint Vehi 4,724.45                    1,000.00                     2,635.91              -                                              (1,635.91)                         263.60            

13345870 5400 Maint Shop 497.91                       200.00                         971.70                 -                                              (771.70)                             485.90            

13346280 5700 TravCust -                              -                               -                        -                                              -                                     -                  

13346430 5800 Extraordin -                              29,000.00                   -                        -                                              29,000.00                        -                  

13346840 5800 Custodial 5,014.39                    10,000.00                   4,160.95              -                                              5,839.05                          41.60              

13346860 5800 Replace Eq 865.06                       2,500.00                     236.47                 -                                              2,263.53                          9.50                

Facility / Maintenance Total 380,021.05               546,370.00                 404,961.75         167,951.69                               (26,543.44)                       

13351130 5100 SPEDTranSt 302,585.31               -                               378,564.78         101,142.63                               (479,707.41)                    100.00            

13351131 5100 RegTransDW 21,633.18                  -                               23,328.41            4,241.52                                    (27,569.93)                       100.00            

13353240 5100 CrossingGu 18,528.63                  -                               -                        1,815.00                                    (1,815.00)                         100.00            

13354221 5200 FieldTriNP -                              1,500.00                     -                        -                                              1,500.00                          -                  

13354222 5200 FildTrpFS 1,814.00                    5,000.00                     80.00                    -                                              4,920.00                          1.60                

13354223 5200 FieldTrip -                              -                               -                        -                                              -                                     -                  

13354224 5200 FieldTrip 604.00                       5,000.00                     -                        -                                              5,000.00                          -                  

13354225 5200 FieldTrip 3,185.00                    5,000.00                     -                        -                                              5,000.00                          -                  
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13354229 5200 FieldTrip -                              -                               -                        -                                              -                                     -                  

13354226 5200 FieldTrip 1,148.00                    10,000.00                   -                        -                                              10,000.00                        -                  

13354227 5200 FieldTrip 4,394.00                    10,000.00                   -                        -                                              10,000.00                        -                  

13354200 5200 TransContS 396,144.00               431,490.00                 318,936.59         135,737.61                               (23,184.20)                       105.40            

13354202 5200 PupilTrans 33,960.92                  180,000.00                 31,696.31            15,694.27                                 132,609.42                      26.30              

13354220 5200 TranspDW -                              4,000.00                     -                        -                                              4,000.00                          -                  

13354240 5200 CharterTra -                              -                               -                        -                                              -                                     -                  

13354280 5200 MVTranspor 3,150.00                    94,537.00                   -                        -                                              94,537.00                        -                  

13353000 5200 PurchServ -                              -                               -                        -                                              -                                     -                  

13355500 5400 Gas & Repa -                              -                               -                        -                                              -                                     -                  

13355501 5400 Gas & Repa 42,051.27                  30,000.00                   30,769.00            -                                              (769.00)                             102.60            

13355600 5400 Supplies 24,736.96                  10,000.00                   566.68                 160.00                                       9,273.32                          7.30                

13355900 5400 Crossing G -                              -                               -                        -                                              -                                     -                  

Transportation Total 853,935.27               786,527.00                 783,941.77         258,791.03                               (256,205.80)                    

13361230 5100 AdminExpAl 9,700.00                    -                               9,530.00              1,370.00                                    (10,900.00)                       100.00            

13361500 5100 EarlyRetIn -                              -                               -                        -                                              -                                     -                  

13361600 5100 Longevity (0.33)                           -                               -                        -                                              -                                     -                  

13361610 5100 LongNonTea -                              1,613.00                     -                        -                                              1,613.00                          -                  

13361700 5100 Sick Leave 7,573.60                    25,000.00                   10,555.29            -                                              14,444.71                        42.20              

13361800 5100 403bAnnGEA 19,125.00                  18,000.00                   16,545.00            -                                              1,455.00                          91.90              

13361810 5100 NegSalAdj -                              -                               -                        -                                              -                                     -                  

13363001 5100 Salary 911.35                       -                               -                        -                                              -                                     -                  

13363890 5100 Step Inc -                              -                               -                        -                                              -                                     -                  

13363000 5100 Salary 14,302.45                  -                               6,323.69              -                                              (6,323.69)                         100.00            

13361900 5200 PurchServ 15,405.65                  35,000.00                   8,686.50              5,932.50                                    20,381.00                        41.80              

13362900 5200 CoursePara -                              5,000.00                     -                        -                                              5,000.00                          -                  

13361820 5400 TeaAllGEA 100.95                       8,000.00                     624.74                 -                                              7,375.26                          7.80                

13363120 5400 ESPAllowDW -                              250.00                         13.98                    -                                              236.02                              5.60                

13365810 5400 Clothing A 5,403.64                    5,000.00                     5,234.31              -                                              (234.31)                             104.70            

Contract Obligations Total 72,522.31                  97,863.00                   57,513.51            7,302.50                                    33,046.99                        

13402200 5100 SchoolComS 15,821.93                  25,000.00                   15,906.00            -                                              9,094.00                          63.60              

13404060 5200 Prof Legal 54,129.60                  55,000.00                   42,177.15            5,400.00                                    7,422.85                          86.50              

13404250 5200 ConferTrai -                              2,000.00                     -                        -                                              2,000.00                          -                  

13405500 5400 General Su 14.07                          1,000.00                     -                        -                                              1,000.00                          -                  

13406200 5700 Dues MASS 6,694.00                    6,000.00                     6,694.00              -                                              (694.00)                             111.60            

13404061 5200 LegSetObl -                              347,585.00                 -                        -                                              347,585.00                      -                  

13491116 5100 Salary -                              13,000.00                   -                        -                                              13,000.00                        -                  

School Committee Total 76,659.60                  449,585.00                 64,777.15            5,400.00                                    379,407.85                      

13411210 5100 BusAdmOff 218,326.02               274,116.00                 167,033.02         31,058.04                                 76,024.94                        72.30              

13412210 5100 AdminiBus -                              -                               -                        -                                              -                                     -                  

13411210 5200 Contracted Services -                              -                               138,710.00         27,000.00                                 (165,710.00)                    100.00            
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13414340 5200 Audit 7,000.00                    6,500.00                     -                        -                                              6,500.00                          -                  

13416200 5700 BusOffDue 371.60                       2,000.00                     -                        -                                              2,000.00                          -                  

13416300 5700 ConfTrav 641.80                       2,400.00                     -                        -                                              2,400.00                          -                  

13416200 5200 Business Office Prof Dev 478.10                       -                               -                        -                                              -                                     -                  

13416400 5200 Business Office Prof Dev -                              2,543.00                     550.00                 -                                              1,993.00                          21.60              

13416820 5800 Leased Equ -                              -                               -                        -                                              -                                     -                  

Central Administration Total 226,817.52               287,559.00                 306,293.02         58,058.04                                 (76,792.06)                       

1300 5100 Salary -                              -                               765.00                 -                                              (765.00)                             100.00            

Grants Undistributed Total -                              -                               765.00                 -                                              (765.00)                            

Grant Totals for General Funds 14,078,136.66         19,671,080.00           13,557,653.14   5,236,051.16                           877,375.70                      
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EBC-S - POLICY ON COVID-RELATED ISSUES 

The School Committee takes note of the COVID-19 emergency; resulting disruption of the 
traditional school day and year; growing concerns of students, families and the community; and 
the growing number of issues that will affect public education.  

Therefore, the school committee establishes an emergency, interim policy to: 

•  promote public safety and safety of students and faculty, 
•  maintain to the extent possible the high and efficient level of educational services, 
•  ensure support for students in general and in particular for those at highest risk 
educationally as well as those at social and economic risk, and 
•  comply with the emergency orders of the governor and adhere to the extent possible, to 
the guidance of the Department of Elementary and Secondary Education and other 
agencies of state and federal government and expedite the safest strategy for returning 
students to school.  

The school committee will approve the final plan submitted to DESE which will outline its 
strategy for returning students to school and will, in collaboration with the superintendent, make 
such modifications to the "back to school plan," and district policy, and will authorize the 
superintendent to suspend, revise or create protocols to facilitate the safe return to school. 

The superintendent will designate the appropriate staff members to oversee the safe 
administration of COVID-related policies during the period of the pandemic emergency and shall 
make such recommendations to the school committee as needed.  

The school committee will authorize the superintendent to act expeditiously in executing the 
"back to school" plan in accordance with current law and regulation and will, where noted, 
authorize the superintendent to suspend, revise, or recommend policies, rules and protocols as 
needed to serve the best interests and safety of students, their families, and the community. 

The "back to school" plan shall constitute the policy of the school district during the pandemic 
emergency, and the superintendent shall exercise the authority provided in law to carry out the 
plan as needed. 

•  General district goals affected by the pandemic. 

The superintendent, with the advice and consent of the school committee, may 
suspend or modify individual district policies to address the COVID-19 emergency 
as declared by the governor.  Such suspension of policy shall expire upon the end of 
the emergency as declared by the governor. 

The goal of emergency pandemic policies shall be to: 

o  ensure the safety and health of students, faculty, staff, and all persons who may 
come in contact with them; 
o  provide the most effective educational services as possible to students under the 
circumstances; 
o  authorize changes to operating protocols as needed to open and operate schools 



effectively from various venues or platforms; 
o  conduct the district business and operational functions of the district as 
efficiently as possible; 
o  allow the superintendent and staff to act quickly to carry out a "back to school" 
plan and, 
o  facilitate the re-establishment of a safe and productive school day and year.   

•  Student assignment to schools (File JCA) 

Subject to the guidance from the Department of Elementary and Secondary 
Education, the superintendent may suspend or revise the assignment of students to 
schools, including the assignment of new students for such a period as the 
emergency declaration is in force.   

•  School calendar (File IC/ICA) 

Subject to the guidance from the Department of Elementary and Secondary 
Education and the provisions of collective bargaining agreements, the superintendent 
may suspend or revise the school calendar with the approval of the school 
committee.  

•  Class size (File IIB) 

In order to maintain healthy, safe, and effective classrooms, the superintendent may 
suspend district policy on class size, subject to the provisions of the collective 
bargaining agreements where applicable. 

•  Attendance (File JH) 

Subject to operative law and regulations, suspend, modify or adapt policies related to 
student attendance including the link between and absences when appropriate, 
(including the link between attendance and grades), chronic absence policies, and 
accommodations for students requiring special placements 

•  Time on learning (File IC/ICA and ID) 

Subject to the guidance from the Department of Elementary and Secondary 
Education and the provisions of collective bargaining agreements, the superintendent 
may suspend or amend requirements for time on learning for the duration of the 
COVID pandemic.  

•  Grading and retention (File IKE) 

In accordance with guidance from the Department of Elementary and Secondary 
Education, the superintendent may propose, subject to the approval of the school 
committee, modifications to the policy of the district for grading and retention of 
students.  

•  Local graduation requirements (File IKF) 
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In accordance with guidance from the Department of Elementary and Secondary 
Education and modifications to current regulation or law, the superintendent may 
propose, subject to the approval of the school committee, modifications to the policy 
of the district regarding graduation requirements.  DUPLICATE STATEMENT IN 
SPECIAL EDUCTION 

•  Special education (File IHB, IHBA, IHBAA, IHBF) 

The superintendent and school committee should be mindful that attainment of a 
high school diploma may render certain students ineligible for further services. 

•  Discipline and Suspension/Expulsion with home schooling rights (File JIC, JK) 

The "back to school" plan recommended by the superintendent and subject to the 
approval of the school committee shall contain protocols for serving students who 
are disciplined or suspended during the pandemic emergency. 

Further, the superintendent shall provide in these "back to school" plans provisions 
for students were disciplined or suspended or who may elect to remain at home 
under the provisions of the policies related to home schooling, or who may elect 
remote learning in the interests of safety or health concerns. 

•  Exemptions for particular groups of students (i.e., use of masks for youngest children, 
high risk students) (File JL) 

The superintendent shall provide protocols to principals and teachers regarding 
students who may require special exemptions from health and safety standards 
during the pandemic emergency. Such protocols may address exemption for utilizing 
support animals. 

•  Job descriptions (File GCA) 

The superintendent may revise job descriptions for district staff, considering the 
provisions of current collective bargaining agreements, in order to secure the safety 
and health of students and staff, establish effective communications between school 
and community, maintain facilities, transport students as needed, provide food 
services, and acquire necessary materials to operate schools safely and securely 
during the pandemic.  The superintendent will inform the school committee of any 
such changes.  Any changes to job descriptions shall expire at the end of the declared 
emergency situation.  

•  STUDENTS AT RISK (JIE, JL, JLC, JLCC) 

During the COVID pandemic, the superintendent or principal of a school may revise 
or suspend provisions of policy to facilitate the education of students at risk or with 
special physical needs or their family caregivers, including, but not limited to caring 
for or educating students with disabilities, illness, pregnancy, childrearing 
responsibilities, or special education needs consistent with law and regulation. 

•  Privacy of Students.  (File JRA) 
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During the pandemic, the rights to privacy held by students and their families shall 
not be abridged by the public schools.  Such rights extend to the confidentiality of 
student academic records, health data, economic status, and other such information 
as may be considered confidential by law.  

Massachusetts law prohibits the recording of individuals without their 
permission.  Similarly, students may not be recorded in classrooms by audio, visual, 
or remote means without the permission of parents or, if of age, by individual 
students.   During periods of remote learning, the privacy of students participating in 
on-line classes shall not be violated by recording them without appropriate 
permissions. 

•  Pivoting back to remote learning, or back to in-school instruction 

The superintendent shall incorporate into the "back to school" plan protocols for 
modifying these plans including addressing the needs of students who may require 
reversion from in-school to remote learning modalities because of the pandemic 
emergency. 

•  Home schooling File IHBG (temporary), home-bound instruction File IHBF (e.g., 
students with physical disabilities) and remote instruction for students in quarantine 

The "back to school" plan shall provide for students who are temporarily homebound 
due to illness, quarantine, or disability 

•  Public Safety Officers, including the school resource officer (MOA with the local 
police.) 

Subject to current law or regulation, the superintendent shall report to the school 
committee of any change in status of the school resource officer.   (If the district 
eliminates visitors to school during the school day, the SRO may be impacted.) 

•  Eligibility for participation in extra-curricular activities, including sports (File JJ) 

Subject to law, regulation and standards established by the appropriate and legitimate 
regulatory body, the superintendent may propose changes to district protocols for 
participation in extracurricular activities including sports subject to the rules 
established by the Massachusetts Interscholastic Athletic Association.  

•  Attendance vs. participation in events (File JH and Student/Athletic Handbooks) 

Subject to law, regulation or emergency declaration, the superintendent may propose 
protocols or modifications or suspensions of district policies regarding attendance by 
students or the public in school events including, but not limited to assemblies, 
sports events, large gatherings, or other programs. 

•  Visitors in schools and buildings (File KI) 

Subject to current emergency declarations, the superintendent may propose suspension or 
modification to district policies regarding visitors to school buildings during the school 
day and after school hours.  
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•  Illness and contract tracing (File JLCC) 

Subject to the provisions of the "back to school" plan, the superintendent may 
establish protocols for tracking student contacts as a means of locating others from 
whom students may contract or expose other persons to the COVID-19.  Such 
protocols will be consistent with law and regulation and be consistent with standards 
to protect the privacy of students, their families, and other persons. 

•  Transportation and busing (File EEA, EEAA, EEAEC, EEAG) 

Subject to current law and regulation, the superintendent may suspend or modify 
policies related to the transportation of students by the school district.  Legal 
requirements relating to IEP's that contain transportation for students shall not be 
altered without the appropriate family consent. These modifications shall be 
consistent with the district "back to school" plan. 

•  Operations and plant maintenance (File EC, ECA) 

Subject to the provisions of law, regulation and collective bargaining agreements, the 
superintendent may suspend or amend current policy to ensure the efficient operation 
of business functions and maintenance of school buildings and other such offices as 
the district maintains. 

SOURCE:  MASC - July 2020 
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File:  IHBHE - REMOTE LEARNING 

In the event of a district-specific emergency requiring the use of remote learning, the 
superintendent of schools may declare such emergency and shall, as soon as possible, obtain the 
approval of the school committee. The remote learning plan below will be applicable in cases of 
disease, weather emergencies, destruction or damage to schools rendering them inaccessible, or 
other extraordinary circumstances, including emergencies declared by government officials, the 
school committee, or the superintendent. 

When it becomes necessary for the school district to provide support to students who are unable 
to attend classes or access appropriate services due to an extended closure, the superintendent 
shall establish a plan and procedures to ensure that such services are provided. The provision of 
educational services may include the use of technology and devices, and strategies designed to 
support student learning away from school. 

The remote learning plan will, to the extent possible: 

•  Ensure the safety of all students and faculty in coordination with appropriate local and 
state departments and agencies; 

•  Provide support for student social and emotional wellbeing and address the 
implications of trauma experienced by students or faculty as a result of the emergency; 

•  Identify goals and strategies for maintaining standards of student achievement and 
school improvement plans; 

•  Ensure instruction and services are delivered by district educators and personnel as 
much as practicable; 

•  Utilize the most effective tools and resources available for students and faculty, 
including the skills and talents of district personnel, in the delivery of instruction and 
services and share resources as needed; 

•  Provide resources and services equitably to meet the needs and circumstances of all 
students; 

•  Identify remedial strategies necessary after the emergency to advance student 
achievement (i.e. after-school, extended day, summer school, and contingency scheduling 
to cancel vacations.); 

•  Gather information both during and after the period of emergency regarding the most 
effective means of remote learning to implement as appropriate. 

In developing a remote learning plan, the superintendent will: 

•  Identify and prepare effective means for communicating with faculty, students, parents 
and community stakeholders. 

•  Collaborate with municipal agencies that support the schools and community. 



•  Consult with the school committee to identify any extraordinary actions necessary or 
authority required to administer emergency and remote learning plans. This includes any 
changes to district policies on the school calendar, grading, promotions and retentions, 
local graduation requirements, testing, and standards and accountability. 

•  Consult with administrators and principals to ensure the continuing education of 
students at all levels, including: 

o  use of the most appropriate resources, tools and strategies to deliver the curricula 
given local circumstances and conditions; 

o  equitable access to appropriate content for all students; 

o  specific accommodations for students at high risk, including clients of special 
education, students with disabilities, English learners, students at economic 
disadvantage, homeless students, students in foster care and students of military 
families. 

•  Utilize available technological resources suitable for serving students at all levels. This 
inventory will be prepared in advance in anticipation of an emergency. 

•  Ensure the privacy rights of students, faculty and families are protected, including 
assessing the security of district technology. 

•  Consult with bargaining units to determine if modifications to collective bargaining 
agreements need to be established for the period of the emergency. 

•  Identify the financial implications of the emergency plan and recommend transfer of 
funds as may be necessary. 

LEGAL REFS.:  20 U.S.C. §1232g Family Education Rights and Privacy Act (FERPA) 

15 U.S.C. §§ 6501-6506 Children's Online Privacy Protection Act (COPPA) 

CROSS REFS.:  EBCD - Emergency Closings 

IGA - Curriculum Development 

IGB - Support Services Programs 

IHBEA - English Learner Education 

IJND - Access to Digital Resources 

IJNDB - Empowered Digital Use 

IJNDC - Internet Publication 

IJNDD - Policy on Social Media 
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IHBEA - English Language Learners 

JB - Equal Educational Opportunities 

JBB - Educational Equity 

SOURCE:  MASC - May 2020 
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File:  IHBHE-E - REMOTE LEARNING ADDENDUM 

Issues to consider when developing remote learning plans: 

•  Which of these issues requires policy or policy changes? 

•  What are the policy implications and what should school committees delegate to the 
superintendent for operating protocols? 

•  Do we learn anything from earlier experiences in emergencies? 

•  What can we learn from our current services to students who are unable to attend 
school because of illness or other disability or for disciplinary reasons? 

Specific items to consider in developing a plan: 

•  When is remote learning appropriate? 

•  Designating a remote learning point person 

•  Reviewing the various models for remote learning 

•  Equity - how to ensure that students have access to tools to learn remotely. 

•  Internal vs. external resources. 

•  Collective bargaining implications 

•  Responsibilities of remote educators 

o  Evaluating remote educators and programs 

•  Who may observe remote instruction 

o  Teacher professional development to incorporate various elements of remote 
learning 

o  Common planning time 

•  Identifying cost implications and approving spending 

•  Special constituencies: 

o  Special education students 

o  English Language Learners 

o  Physically challenged students 

o  Homeless students 

o  Students in foster care 

o  Students of military families 

o  Pregnant and parenting students 



•  Facilitating collaboration/removing barriers to collaboration. 

•  Protecting privacy rights of students and parents 

o  FERPA (Federal Educational Rights and Privacy Act and COPPA (Children's On Line 
Privacy Protection Act) 

o  What privacy protections do vendors and districts/schools have in place. 

•  Health and nutrition issues that may impact student wellness and/or privacy 

•  Internet security for students and faculty. 

•  Protecting educators and others who identify threats to student wellbeing via remote 
learning. 

•  Engaging district partners including companies, consultants, media (i.e., public 
television). 

•  Impact on decisions to retain or grant professional status educators. 

•  Academic implications (testing, grading, educator accountability, curriculum 
adaptations) 

•  Parental rights (opting in or opting out) 

•  Data gathered remotely or on-line (who gathers, aggregates, or analyzes). 

SOURCE:  MASC - May 2020 

 



 File:  JBB -  EDUCATIONAL EQUITY 

The School Committee's goal is to strive to address the needs of every student in each of our 
schools, subject to budgetary, space and other limitations. 

Educational equity for the purpose of this policy is defined as providing all students, as 
reasonably practical, the high quality instruction and support they need to reach and exceed a 
common standard. 

To achieve educational equity the district will commit to: 

1.  Systematically, when appropriate, use districtwide and individual school level data, 
disaggregated by race/ethnicity, gender/gender identity, national origin, language, special 
education, socioeconomic status and mobility to inform district decision making. 

2.  Raise the achievement of all students. 

3.  Graduate all students ready to succeed in a diverse local, national and global 
community. 

In order to reach the goal of educational equity, as reasonably practical, for each and every 
student, the District shall: 

1.  Provide every student with access to high quality curriculum, support, and other 
educational resources. 

2.  Seek to promote educational equity as a priority in professional development. 

3.  Endeavor to create schools with a welcoming and inclusive culture and environment. 

4.  Provide multiple pathways to success in order to meet the needs of the diverse student 
body and actively encourage, support and expect high academic achievement for each 
student. 

The Superintendent shall include equity practices in the district's strategic plan and goal 
strategies to implement this policy. The Superintendent, upon request, will periodically report to 
the Committee the progress of the implementation of this policy. 

SOURCE:  MASC 

ADOPTED:  September 12, 2019 

 



File:  JFABD - HOMELESS STUDENTS: ENROLLMENT RIGHTS AND SERVICES 

To the extent practical and as required by law, the district will work with homeless 
students and their families to provide stability in school attendance and other services. 
Special attention will be given to ensuring the enrollment and attendance of homeless 
students not currently attending school. Homeless students will be provided district 
services for which they are eligible, including Head Start and comparable pre-school 
programs, Title I, similar state programs, special education, bilingual education, 
vocational and technical education programs, gifted and talented programs and school 
nutrition programs. 

Homeless students are defined as lacking a fixed, regular and adequate nighttime residence, 
including: 

1.  Sharing the housing of other persons due to loss of housing or economic 
hardship; 

2.  Living in motels, hotels, trailer parks or camping grounds due to the lack of 
alternative adequate accommodations; 

3.  Living in emergency or transitional shelters; 

4.  Being abandoned in hospitals; 

5.  Awaiting foster care placement; 

6.  Living in public or private places not designed for or ordinarily used as 
regular sleeping accommodations for human beings; 

7.  Living in cars, parks, public spaces, abandoned buildings, substandard 
housing, transportation stations or similar settings; 

8.  Migratory children living in conditions described in the previous examples. 

The superintendent shall designate an appropriate staff person to be the district´s 
liaison for homeless students and their families. 

To the extent feasible, homeless students will continue to be enrolled in their school 
of origin while they remain homeless or until the end of the academic year in which 
they obtain permanent housing. Instead of remaining in the school of origin, parents 
or guardians of homeless students may request enrollment in the school in the 
attendance area in which the student is actually living, or other schools. Attendance 



rights by living in attendance areas, other student assignment policies, or intra and 
inter-district choice options are available to homeless families on the same terms as 
families resident in the district. 

If there is an enrollment dispute, the student shall be immediately enrolled in the 
school in which enrollment is sought, pending resolution of the dispute. The parent or 
guardian shall be informed of the district´s decision and their appeal rights in writing. 
The district´s liaison will carry out dispute resolution as provided by state rule. 
Unaccompanied youth will also be enrolled pending resolution of the dispute. 

Once the enrollment decision is made, the school shall immediately enroll the student, 
pursuant to district policies. If the student does not have immediate access to 
immunization records, the student shall be admitted under a personal exception. 
Students and families should be encouraged to obtain current immunization records or 
immunizations as soon as possible, and the district liaison is directed to assist. 
Records from the student´s previous school shall be requested from the previous 
school pursuant to district policies. Emergency contact information is required at the 
time of enrollment consistent with district policies, including compliance with the 
state´s address confidentiality program when necessary. 

Homeless students are entitled to transportation to their school of origin or the school 
where they are to be enrolled. If the school of origin is in a different district, or a 
homeless student is living in another district but will attend his or her school of origin 
in this district, the districts will coordinate the transportation services necessary for 
the student, or will divide the costs equally. 

The district´s liaison for homeless students and their families shall coordinate with 
local social service agencies that provide services to homeless children and youths and 
their families; other school districts on issues of transportation and records transfers; 
and state and local housing agencies responsible for comprehensive housing 
affordability strategies. This coordination includes providing public notice of the 
educational rights of homeless students in schools, family shelters and soup kitchens. 
The district´s liaison will also review and recommend amendments to district policies 
that may act as barriers to the enrollment of homeless students. 

LEGAL REFS.:  Title I, Part C 

No Child Left Behind Act, 2002 

 



File:  JFABE - EDUCATIONAL OPPORTUNITIES FOR MILITARY CHILDREN 

To facilitate the placement, enrollment, graduation, data collection, and provision of special 
services for students transferring into or out of the District because of their parents or guardians 
being on active duty in the U.S. Armed Services, the District supports and will implement its 
responsibilities as outlined in the Interstate Compact on Educational Opportunity for Military 
Children.  The district believes it is appropriate to remove barriers to educational success 
imposed on children of military families resulting from frequent moves required by parents' or 
guardians' military deployment. 

Definitions 

Children of military families:  School aged children, enrolled in kindergarten through 12th 
grade, in the household of an active duty member of the uniformed service of the United States, 
including members of the National Guard and Reserve serving on active duty. 

Deployment:  The period one month before the service members' departure from their home 
station on military orders through six months after return to their home station. 

Education(al) records:  Official records, files, and data directly related to a student and 
maintained by the school including, but not limited to, records encompassing all the material 
kept in the student's cumulative folder. 

Eligible students are children of military families as well as the children of veterans who have 
been severely injured and medically discharged, and children of active duty personnel who died 
on active duty.  Children of retired active duty personnel are also eligible to receive services for 
one year following the discharge due to severe injury, or the retirement or death of an active 
military parent.  The Compact does not apply to children of inactive Guard or Reserves, veterans 
and retired personnel not included above, or U.S. Department of Defense personnel and other 
federal civil service employees and contract employees. 

The District's responsibilities to eligible students include the following: 

•  Sending schools must send either official or unofficial records with the moving 
students and District receiving schools must use those records for immediate enrollment 
and educational placement. 

•  Upon enrollment of an eligible student, the receiving school must request official 
records and the sending schools shall respond within 10 days with the records. 

•  Immunization requirements of the District may be met within 30 days from the date of 
enrollment (or be in progress). 

•  Receiving schools must initially honor placement of students in all courses from the 
sending school.  These include, but are not limited to, Honors, International 
Baccalaureate, Advanced Placement, vocational-technical, and career pathway courses if 
those courses are offered in the receiving school and space is available. The receiving 
schools must also initially honor placement of like programs to those of the student in the 
sending state, including, but not limited to, Gifted and Talented programs, and English as 



a Second Language programs. Receiving schools are not precluded from performing 
subsequent evaluation to ensure the appropriate placement and continued enrollment of 
the student in courses and programs. 

•  In compliance with federal law, the district will assume financial and programmatic 
responsibility for the special education programs of students with existing IEPs drafted in 
other states. 

•  As appropriate, the District will exercise the right to waive prerequisites for all courses 
and programs, while also maintaining its right to re-evaluate the student to ensure 
continued enrollment, also as deemed appropriate. 

•  Students of active duty personnel shall have additional excused absences, as necessary, 
for visitations relative to leave or deployment. 

•  An eligible student living with a noncustodial parent or other person standing in loco 
parentis shall be permitted to continue to attend the school in which he or she was 
enrolled while living with the custodial parent or guardian, without any tuition fee 
imposed. 

•  The District high school will accept exit or end-of-year exams required from the 
sending state, national norm-referenced tests, or alternate testing instead of testing 
requirements for graduation in the District (receiving state.)  If this is not possible, the 
alternative provision of the Interstate Compact shall be followed to facilitate the on-time 
graduation of the student in accordance with Compact provisions. 

LEGAL REFS:  M.G. L. 15E; 

Interstate Compact on Educational Opportunity for Military Children 

SOURCE:  MASC October 2019 

 

https://malegislature.gov/Laws/GeneralLaws/PartI/TitleII/Chapter15e


GREENFIELD CURRENT POLICY      FILE: JICH 
 

DRUG / ALCOHOL USE BY STUDENTS 
 
 
In view of the fact that the use of controlled substances and alcohol can endanger the health 
and safety of the user, and recognizing the deleterious effect the using of controlled 
substances and alcohol can have on the maintenance of general order and discipline, the 
School Committee prohibits the use of, serving of, or consumption of any controlled 
substance or alcohol on school property or at any school function. 

 
Additionally, any student, regardless of age, who has been drinking alcoholic beverages 
or using controlled substances prior to attendance at, or participation in, a school- 
sponsored activity, will be barred from that activity and subject to disciplinary action. 

 

SOURCE: MASC 

LEGAL REF.: M.G.L. 272:40A 

CROSS REF.: IHAMA, Teaching About Drugs, Alcohol, and Tobacco 
GBEC, Drug Free Workplace Policy 

 
 
 
 
 
 
 
  



MASC REVISED POLICY 
 

 File:  JICH - ALCOHOL, TOBACCO, AND DRUG USE BY STUDENTS 
PROHIBITED 

A student shall not, regardless of the quantity, use or consume, possess, buy or 
sell, or give away any beverage containing alcohol; any tobacco product, 
including vapor/e-cigarettes; marijuana; steroids; or any controlled substance. 
The School Committee prohibits the use or consumption by students of alcohol, 
tobacco products, or drugs on school property or at any school function. 

Additionally, any student who is under the influence of drugs or alcoholic 
beverages prior to, or during, attendance at or participation in a school-sponsored 
activity, will be barred from that activity and may be subject to disciplinary 
action. 

The school district shall utilize, in accordance with law, a verbal screening tool 
approved by the Department of Elementary and Secondary Education to screen 
students for substance abuse disorders.  The tool shall be administered by trained 
staff on an annual basis for grades 7 and 9. 

Parents/guardians shall be notified prior to the opening of school each 
year.  Parents/guardians shall have the right to opt out of the screening by written 
notice prior to or during the screening. 

All statements made by a student during a screening are confidential and shall not 
be disclosed except in the event of immediate medical emergency or in 
accordance with law.  De-identified results shall be reported to the Department of 
Public Health within 90 days of the completion of the screening process. 

This policy shall be posted on the district's website and notice shall be provided 
to all students and parents of this policy in accordance with state law. 
Additionally, the district shall file a copy of this policy with DESE in accordance 
with law in a manner requested by DESE. 

SOURCE:  MASC February 2018 

LEGAL REF.:  M.G.L.71:2A; 71:97; 71:96; 272:40A 

CROSS REF.:   IHAMB Teaching About Drugs, Alcohol, and Tobacco 

GBEC, Drug Free Workplace Policy 

Adopted 5-21-18 

 

https://malegislature.gov/Laws/GeneralLaws/PartI/TitleXII/Chapter71/section2a
https://malegislature.gov/Laws/GeneralLaws/PartI/TitleXII/Chapter71/section97
https://malegislature.gov/Laws/GeneralLaws/PartI/TitleXII/Chapter71/section96
https://malegislature.gov/Laws/GeneralLaws/PartIV/TitleI/Chapter272/section40a
https://z2policy.ctspublish.com/masc/DocViewer.jsp?doccode=GBEC&z2collection=holyoke#z2Code_GBEC


 
 
 
 
 
 
 
 
 
 
 
Draft May 26, 2004 
Amended: 6-14-04 
Adopted July 7, 2004 
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GREENFIELD CURRENT POLICY 
FILE: JB 

EQUAL EDUCATIONAL OPPORTUNITIES 
 
 

In recognition of the diversified characteristics and needs of our students and with the keen 
desire to be responsive to them, the School Committee will make every effort to protect 
the dignity of the students as individuals. It also will offer careful consideration and 
sympathetic understanding of their personal feelings, particularly with reference to their 
race, color, sex, gender identity, religion, national origin, sexual orientation, homeless 
status, or physical and intellectual differences, pregnancy or pregnancy related condition.. 

 
To accomplish this, the Committee and its staff will make every effort to comply with the 
letter and the spirit of the Massachusetts equal educational opportunities law (known as 
Chapter 622 of the Acts of 1971),  which prohibits discrimination in public school ad- 
missions and programs.  The law reads as follows: 

 
No child shall be excluded from or discriminated against in admission to a public 

school of any town, or in obtaining the advantages, privileges and course 
of study of such public school on account of race, color, sex, religion, national 
origin or sexual orientation. 

 
This will mean that every student will be given equal opportunity in school admission, 
admissions to courses, course content, support services, guidance, and extracurricular 
and athletic activities. 

 
All implementing provisions issued by the Board of Education Elementary and Secondary 
Education in compliance with this law will be followed. 

 

SOURCE: MASC February 2019 

LEGAL REFS.: Title VI, Civil Rights Act of 1964 
Title VII, Civil Rights Act of 1964, as amended by the Equal 

Employment Opportunity Act of 1972 
Executive Order 11246, as amended by E.O. 11375 
Title IX, Education Amendments of 1972 
M.G.L. 76:5; 76:16 (Chapter 622 of the Acts of 1971) 
Board of Education Chapter 622 Regulations Pertaining to Access 

to Equal Educational Opportunity, adopted 6/24/75, amended 
10/24/78 

Board of Education, Chapter 766 Regulations 10/74 - amended 
through 3/28/78 

603 CMR 26:00 
BESE regulations 603 CMR 26:00 

BESE regulations 603 CMR 28.00 

The McKinney-Vento Act and Title I Part A, as Amended by the 
Every Student Succeeds Act of 2015 

 

CROSS REF.: AC, Nondiscrimination 
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Adopted July 7, 2004 
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CURRENT GPS POLICY       File: JHD 

EXCLUSIONS AND EXEMPTIONS FROM SCHOOL ENROLLMENT 

Denial of Admission 
 
 
Denial of admission means the withholding of the privilege of enrolling in a school of the 
District, whether a virtual or brick-and-mortar school. 

 
The following shall be the grounds for denial of enrollment admission toto a  district 
school or  diversion to an appropriate alternative program or services: 

 
Graduation from the twelfth grade of any school or receipt of any document 
evidencing completion of the equivalent of a secondary curriculum; 

 
Failure to meet the requirements of age by a student who has reached the age of six 
years at a time after the beginning of the school year, as fixed by the School 
Committee as provided in Massachusetts General Laws; 

 
Having been expelled during the same school year from this District or any 
district in the Commonwealth, or from a private school depending on the reason for 
expulsion; 

 
Not being a resident of the District and the District has opted not to participate in 
the School Choice Law provision except as per the McKenney Vento Act for 
Homeless Children or lack of seats for choice; 

 
Failure to comply with the provisions of the Massachusetts School Entry 
Immunization Law; 

 
Failure to disclose health status after contracting a contagious disease in accordance 
with established public health guidelines. 

 

SOURCE: MASC 

LEGAL REFS.: M.G.L. 71:37H; 76:12; 76:12A; 76:12B 
603 CMR 26:00 

 
 
Drafted: May 5, 2021 
Adopted:  
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CURRENT GREENFIELD POLICY      File: JLCB 

INOCULATIONS OF STUDENTS 
 
 
Students entering school for the first time, whether at kindergarten or through transfer from 
another school system, will be required to present a physician's certificate attesting to 
immunization against diphtheria, whooping cough, poliomyelitis, tetanus, measles, and 
such other communicable diseases as may be specified from time to time by the 
Department of Public Health. The only exception to these requirements will be made on 
receipt of a written statement from a doctor that immunization would not be in the best 
interests of the child, or by the student's parent or guardian stating that vaccination or 
immunization is contrary to the religious beliefs of the student or parent/guardian. 

Established by law 

 
SOURCE: MASC March 2021 

LEGAL REF.: M.G.L. 76:15 

CROSS REF.: JR, School Admissions 
 
 
Drafted: May 5, 2021 
 
Adopted:  
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GREENFIELD CURRENT POLICY      File: JLCC 

COMMUNICABLE DISEASES 
 
 
The District is required to provide educational services to all school age children who reside 
within its boundaries. By law, however, admission to school may be denied to any child 
diagnosed as having a disease whereby attendance could be harmful to the welfare of other 
students and staff, subject to the District's responsibilities to handicapped children under 
the law.students with disabilities under the law. 

 
The School Committee recognizes that communicable diseases which may afflict students 
range from common childhood diseases, acute and short-term in nature, to chronic, life-
threatening diseases. such as Acquired Immune Deficiency Syndrome (AIDS). 

 
Management of common communicable diseases shall be in accordance with 
Massachusetts Department of Health guidelines. A student who exhibits symptoms of a 
communicable disease may be temporarily excluded from school attendance. The District 
reserves the right to require a physician's statement authorizing the student's return to 
school. 

 
The educational placement of a student who is medically diagnosed as having a life- 
threatening communicable disease shall be determined on an individual basis in accordance 
with this policy and accompanying administrative procedures. Decisions about the proper 
educational placement shall be based on the student's behavior, neurological development, 
and physical condition; the expected type of interaction with others in school setting; and 
the susceptibility to other diseases and the likelihood of presenting risks to others. A regular 
review of the placement decision shall be conducted to assess changes in the student's 
physical condition, or based on new information or research that may warrant a change in 
a student's placement. 

 
In the event a student with a life-threatening communicable disease qualifies for services 
as a handicapped child under state and federal law, the procedures for determining the 
appropriate educational placement in the least restrictive environment shall be used in lieu 
of the procedures designated above. 

 
Neither this policy nor the placement of a student in any particular program shall preclude 
the administration from taking any temporary actions including removal of a student from 
the classroom as deemed necessary to protect the health, safety, and welfare of the student, 
staff, and others. 

 
In all proceedings related to this policy, the District shall respect the student's right to 
privacy. Only those persons with a direct need to know shall be informed of the specific 
nature of the student's condition. The determination of those who need to know shall be 
made by the Superintendent. 

 

SOURCE: MASC February 2019 

LEGAL REF.: M.G.L. 71:55 

Draft May 26, 2004 5, 2021 
Adopted July 7, 2004 
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GREENFIELD PUBLIC SCHOOLS 

 

Welcome to May everyone, 

This week, May 3-7, is Teacher Appreciation 

Week. This year, more than ever, our teachers 

have stepped up to provide care, opportunity, 

and service for your children so that they are able 

to be with friends in person and can continue to 

grow as learners. Teachers have been asked to do 

things differently: teach remotely and outside, 

keep students (and themselves) masked and dis-

tanced, navigate the district and state guidelines, 

while also providing a sense of normalcy for chil-

dren. I am so proud of the work everyone at AEL 

is doing this year, and appreciate their flexibility, 

effort, can-do attitude, and concern for each child. 

Please join us this week in celebrating our staff by 

reaching out with a word of appreciation to your 

child’s teachers.  

Just a reminder, when dropping off, please wait in 

your car for one of the staff to come and welcome 

your child. I have seen some people parking their 

cars and walking children to their teachers. Thank 

you. 

On behalf of the entire AEL staff, I want to thank 

you all for your patience, and support as we con-

tinue to make school life more normal in these not 

so normal times.  

As always, if there are any questions, please do 

not hesitate to contact me at nanput1@gpsk12.org 

or 413-772-1390.  

Get out and enjoy the warmer weather! 

 

Happy Mothers Day to all our mothers 

 - Nancy Putnam, Principal 

 
Last Day of School is June 17th 

Principal News 

MAY 2021 

ACADEMY OF EARLY LEARNING 

May 3rd-7th—Teacher Appreciation Week 
 
Tuesday, May 11—PTO Meeting, 4PM 
 
Friday May 28—No pre-k 
 
Monday, May 31—No School, Memorial 
Day 
 
Thursday, June 17—Last Day for Pre-k 
 

 

1 Place Terrace 

Greenfield, MA 01301 

413-772-1390 (Office) 

413-772-1337 (Fax) 

www.gpsk12.org 

Dates to Remember 

Tuition 
As a reminder, all June tuition  payments 

will be due on or before June 1st. A time-

ly final payment is crucial as we must 

close the books. PLEASE plan according-

ly.  

We appreciate your cooperation! 

Kindergarten 

Registration 

If your child is moving on to Kindergar-

ten in the fall, be sure to register them! 

Contact Sierra in the Registrar’s office. 



Page 2 

ACADEMY OF EARLY LEARNING 

Fall NEW Student 

Enrollment Openings 

We currently have a few fall openings 

for new student enrollment. These open-

ings will not last long. If you know any-

one who might be looking to enroll their 

preschool aged child in the fall, please 

send them in our direction! 

Drop Off/Pick Up 

Reminder: It is important that during 

drop off and pick up you remain in your 

vehicle until a teacher approaches. We 

have noticed some families exiting their 

vehicles and walking up to the entry/

exit doors. Remaining in your vehicle 

until a teacher approaches your to re-

trieve or dismiss your child is important 

for the safety of our families and staff at 

this very unusual time. We appreciate 

your patience and cooperation! 

Gardening!  

(outside or in a pot) 

Gardens can be a great place to culti-

vate a meaningful and fun learning ex-

perience for children. It’s a natural 

match. Gardening can offer children an 

opportunity to learn the life cycle pro-

cess, by which plants are grown, as 

well as responsibility, caretaking, inde-

pendence, and environmental aware-

ness. Introducing children to gardening 

is a great way to increase their aware-

ness of where food comes from and the 

importance of the environment in eve-

ryday life.  

Nurse Notes 

As warm weather arrives, we have already start-

ed to encounter TICKS! This is a good reminder to 

take simple preventative steps to look for ticks. If 

not removed promptly from the skin, ticks can 

transmit Lyme disease, a serious but treatable ill-

ness. Check yourself, your children and pets for 

ticks after coming inside. Pay special attention to 

areas between the toes, back of the knees, groin, 

armpits, neck, along the hairline and behind or 

inside the ears. If you find a tick attached to your 

skin, use a pair of fine point tweezers to grip the 

tick as close to the skin as possible and pull 

straight out with steady pressure.  Talk to your 

doctor if you develop a rash where you were bit-

ten, or experience symptoms such as fever, head-

ache, fatigue or sore and aching muscles after a 

tick bite.  

 

Protect your feet and toes: 

Students should wear sturdy shoes 

safe for outdoor play. Footwear must fit securely 

to the foot for safety on the playground and stairs. 

High heels, flip flops and other backless sandals 

are not permitted. Slick-soled dress-up shoes are 

not safe on the playground. Sneakers are ideal 

and required on days when students have physi-

cal education. 

 

Covid-19 Pooled Testing:  

If you have not signed your child up for pooled 

testing and would like to do so, please visit the  

Greenfield Public Schools website. There is a link 

found on the home page in the Interim Superin-

tendent’s Update that will bring you directly to a 

google form to register your child for this testing.  
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from the principal

@NewtonSchoolMA

contact us

70 Shelburne Road, Green�eld,… melgoo1@gpsk12.org

413-772-1370 gpsk12.org

Greetings from Newton School,
 
Spring has �nally arrived with the promise of �owers, green plants and trees. It has been a
strange year �lled with anxiety and change. It is time to celebrate. May is the month we
celebrate teachers, nurses and mothers. Please join us and take a moment to thank these
important people for the things to make your life special. We also start assessing our
students in May with NWEA MAP and state MCAS testing in grades 3 and 4. Both of these
assessments were interrupted by the pandemic and with the return to school we can
determine where our students stand in relationship to benchmarks.
 

Celebration Dates
May 3-7th Teacher Appreciation Week

May 6th National Nurses Day
May 7th School Lunch Hero Day

May 9th Mother’s Day
Ways to Help Your Child
 
Practice math facts.
Many teachers have shared a concern for math �uency. We put �ashcards in our supply bags.
The only way to become �uent in math facts is practice and more practice. Fluency is de�ned
as a three second correct response. If you can answer a factual question in three seconds
that piece of information is in your long term memory. Please �nd time to practice math facts
with your child.
· All �rst graders need to be �uent in addition facts.
· All second graders need to be �uent in addition and subtraction facts.

http://www.twitter.com/@NewtonSchoolMA
https://s.smore.com/u/2b78cafd8eb4e91be83111179699700e.jpeg
http://maps.google.com/maps?daddr=70%20Shelburne%20Road%2C%20Greenfield%2C%20MA%2C%20USA&hl=en
mailto:melgoo1@gpsk12.org
tel:413-772-1370
http://gpsk12.org/


kindergarten

first grade

· All third graders need to be �uent in addition, subtraction and multiplication facts.
· All fourth graders need to be �uent in addition, subtraction, multiplication and division facts.
 
Read with your child.
Good readers read. Our young readers need to interact with language. Every young reader
needs to read thirty minutes a day. If your child struggles with reading you need to know they
gain as much from listening to someone else read out loud. Finding books that young children
like to read or listen to can sometimes be challenging. I recommend www.readkiddoread.com
and if possible visits to the Green�eld Public Library.
 
Play games with your child.
Games teach children many types of skills. They learn to take turns, strategize, analyze and
apply academic skills they have learned in school. Board games also allow children to
socialize with others. Scrabble, Boggle, Yahtzee, Cribbage, Rummy, UNO, Mancala, Monopoly,
Chess, Checkers are all highly recommended for children.

Hello Kindergarten Families,
 
This spring many of our classroom discussions will focus on seeds, plant growth and how our
world changes during this season of rebirth. It is nice being back in school together and
transitioning into the routines and full Kindergarten schedule. We continue to work on building
relationships and practicing skills in reading, writing, and math. Make sure to check your
child’s folder to see their hard work. As we prepare for �rst grade, please keep practicing sight
words and number skills in creative ways at home. Make it fun for everyone! Keep up the great
work Kindergarten!
 
Love,
Mrs. Hurteau & Ms. Foss
 
 

Happy May!
 
We are happy to be giving the kids some time outside! Our literacy continues to grow as we
work hard at developing �uency. We are also continuing to expand our spelling skills and
ability to write full sentences. In math we are beginning to gain an understanding for place
value. Students are also becoming more �uent with their tens facts and their “tens plus” facts. 

http://www.readkiddoread.com/


second grade

third grade

 
We are looking forward to see what this next month brings!
 
Ms. Marchand, Ms. Silk, Ms. Galipault

Greetings 2nd Grade Families,
 
Happy MAY! We have been having a blast! Students are hard at work on Module 4 in Reading.
This asks the question, "How does food nourish us?" We've been working on reading versions
of Stone Soup and learning all about the digestive system! Students are enjoying non�ction
texts and learning about the way the body works to process food!
 
In math, we are halfway through Module 6, where we are investigating multiplication. Here
we're looking at building arrays and how the picture of a 2 x 3 array is the same thing as the
multiplication problem: 2x3=6. Even though we're talking multiplication, it's ALWAYS important
to keep practicing those math facts! Addition and subtraction skills are strong, but we want to
keep �exing that muscle.
 
In science, we �nished up looking at the way animals communicate and are starting to look
with an engineering eye at the way animals build their nests. Did you know birds aren't the only
animals to build nests? So cool!
 
We will begin writing our strong women essays this much. We wish all our moms a very happy
mother's day! Strong women we know come in all shapes and sizes. Some of them are our
mothers, our sisters, our aunts, grandma, memes, our nanny or babysitters, teachers and
more. We like to honor ALL the strong women in our lives by writing about what we appreciate
about them.
 
We thank you again to ALL our families both in person and virtual to meeting with us for
family conferences over the past two weeks. We've enjoyed getting to meet with you!
 
Peace, laughter, and lots of learning,
Miss Hendershott, Miss Laurent, & Ms. Witherell

Dear Third Grade Families,
 
It has been a year to remember. In order to commemorate our school year and make a
memento to send home, we will be celebrating a different student every day starting in May.



fourth grade

We’ll be taking photos of students unmasked outside and classmates will contribute to create
a special document.
 
In third grade, students start MCAS testing. We are preparing for the ELA test on May 12 by
working on reading passages, answering multiple choice questions and writing open
responses both on paper and using the online system. In math, we are reviewing shapes, area
and perimeter. Then we will begin working through some practice problems before taking the
test on May 26.
 
For science we are doing a unit on force and motion. Every week we are focusing on one or
two lessons from our Mystery Science curriculum. Our work is building toward a �nal project
designing a new ice board.
 
Thank you for being �exible as we returned to the building.
 
Enjoy the spring �owers!
Ms. Darmanchev and Ms. Gonzalez-Kreisberg
 
 

Dear Families and Friends,
 
Happy April! The fourth grade team is so excited to welcome students back to school! Fourth
grade students are just as busy as ever and we are so proud of everything they are
accomplishing.
 
In ELA we are going over Extreme Settings, where we will be building knowledge about the
environment. We will also be reading “Hatchet” as part of our Wit and Wisdom curriculum.
In Math, we will continue to build our skills by working on multiplying 2, 3, and 4 digit numbers,
We will start working with division and area models this month with Eureka Math . And in
science, we just wrapped up our rock unit and have started exploring the different body
systems. Circulatory, Respiratory, Digestive, and more!
 
 
Happy Learning,
 
Mr. Stone and Mr. Johnson
 
 



from the nurse's office

school adjustment counselors

Spring is in the Air!
 
Spring is here with sunny, warm days and early appearance of pollen and molds that may bring
about seasonal allergies.
 
The most common allergy symptoms include itchy/watery eyes, nasal congestion/ runny
nose, scratchy throat, and headaches. If your child develops symptoms of allergies it is best
to contact your doctor for advice on how to best treat their symptoms so they can be as
symptom free in school as possible.
 
As our days become longer and our outdoor evening activities increase, this is the time of day
when mosquitoes are most active, the use of bug repellent can help prevent bites.
Ticks can be found in the woods, but also in low bushes, grass and on pets. It is important to
check children and pets for ticks when they come in from outdoors.
 
Drinking enough �uids and eating a healthy diet are very important during the warmer weather.
The body works much harder to balance body temperature. Please remind your child to drink
�uids often, drinking water is a great way to keep the body hydrated. We encourage students
to bring a re�llable water bottle to school as the warmer weather approaches.
 
Protecting children’s skin from UV rays of the sun is important, play works is usually outdoors,
weather permitting. Sunscreen can be applied in the morning and made part of the daily
routine before children arrive at school.
 
As a reminder if your child is out sick with COVID like symptoms please notify the school and
speak with me prior to sending your child back to school.
 
Have a Happy Spring and enjoy the nice weather!
 
Jennifer Paulin RN

“Feelings come and go like clouds in a windy sky. Conscious breathing is my anchor.” -Thich
Nhat Hanh

 
In past newsletters, we have written about Mindfulness- the practice of paying attention to
your breath and focusing on what’s happening in the moment without any judgement. We
continue to practice mindfulness with students in school and focus on breathing to reduce the
anxious and worried feelings many children experience.

https://quotefancy.com/thich-nhat-hanh-quotes


pto

Here are the steps we use to teach stress reducing breathing to students. Please try it at
home and encourage your children to try it too!
 

Take a deep breath. Bring the air in through your nose, and keep it coming until your lungs
are completely full.(The chest and stomach both go out because they are �lled with air).
Hold that breath for a slow count of 3. Let air out through your mouth. Keep pushing until
you can feel it emptying from your chest and stomach.
Repeat 2-3 times.
With each inhale, think you’re taking in calm.
With each exhale, you’re blowing away stress and worry. Sometimes we hold up a string
so they can see their exhaling breath move it away, sending the stress and worry away.
(These steps have been adapted from the American Psychological Association.)

 
We hope these breathing techniques can help to calm your child’s anxious feelings. As always,
please feel free to contact us at Newton School!
Katie Irizarry, LICSW and Nancy Garlock, LICSW



CLICK HERE TO VISIT THE BOOK FAIRCLICK HERE TO VISIT THE BOOK FAIR

https://bookfairs.scholastic.com/bookfairs/cptoolkit/homepage.do?method=homepage&url=newtonschool


Middle School
Messenger

GMS - April 30, 2021

Note from the Principal
Greetings GMS Families,
 
What a difference a week makes! On Monday nearly all of our students were studying remotely
and we were all anxious and wondering what it might be like to make changes in our schedule
and adjust to in-person learning. Now it is Friday and we’ve had three days of experience with
this major adjustment, and every day gets easier!
 
First, a note of appreciation to our students and families who are continuing with remote
learning. We appreciate your patience as this week has involved lots of focus on establishing
routines and streamlining transitions for in-person learning. We recognize that there have been
lots of pauses in your online learning experience this week and we are working to get into new
routines for everyone. Experiences like the �re drill we had today will necessarily interrupt
classes, including for those who are engaged with remote learning, but we are de�nitely
committed to making sure that everyone is included in as much of the learning experience as
possible.
 
Next week we have school pictures -- for everyone! On Tuesday, students who are in-person
will get their pictures taken. Teachers will communicate this schedule to everyone, because it
will involve a pause in class, affecting students who are studying in-person as well as students
who are studying remotely. On Wednesday, students who are studying remotely can get their
picture taken (outside by the Sanderson Street entrance) from 9:00-11:00. (Thursday is the rain
date and we’ll communicate with you if this changes.)
 
To everyone, I am so impressed with how all our students have adjusted to our new schedule.
It is delightful to greet them in the morning and have our school building once again �lled with
the sounds and energy of young people learning together.
 
At GMS, we are learning together.
 
Sincerely,
Lynn R. Dole



Outdoor Flute Practice with Mrs. Scotera

Principal

Note from the Nurse
Welcome Back Families!
 
Pool testing will begin next week for all in-person students.
 
In the words of Dr. Houle
 
"One way in which we can continue to keep our community safe is through pooled testing at
school. Our school nurses have worked tirelessly to get this program in place and we have
learned from the state that they will fund this program through the end of August. Staff and
students will have the opportunity to be tested once a week.
 
Now, our nurses have created an easier way to register for both pooled testing and BinaxNow
testing (in case your child experiences symptoms of illness at school). If you haven’t
registered your child yet, please click on Green�eld Pooled Testing to complete our new
electronic consent process.
 

https://docs.google.com/forms/d/e/1FAIpQLSe2hVSznUdTmwdlGy9zeTnwRTVdbqP2xhP2V1nkADPB8uWHNw/viewform?gxids=7628


If you are having any concerns about your child’s comfort with COVID-19 testing, please watch
this adorable video of a 2nd grader demonstrating how to do a nasal swab. He’s an expert at
showing just how easy and painless it is! Also, feel free to reach out to your school nurse with
any questions or concerns you may have."
 
We would love for ALL students who are willing and able to participate.
 
If a student has tested positive in the last 90 days, they are unable to participate.
 
If a student's family would like to decline participation or are unable to participate, please call
or notify the school nurse, Hannah Augustine. hanaug1@gpsk12.org 413-772-1360 Ext 2237
 
 
 
Stephanie Co�n, RN, BSN
 
District Wide School Nurse
Green�eld Public Schools
Google Voice 413-376-5050

https://www.youtube.com/watch?v=fJML8xBEKGk
mailto:hanaug1@gpsk12.org


New Menstrual Product Program at GMS
GMS will soon be starting a new program to provide menstrual products in our girls and all
gender bathrooms.
 
We are looking for donations of pads, new underwear, and black leggings/pants, all in a variety
of sizes. Donations can be dropped off at the GMS nurses o�ce(Federal St entrance) 8am-
2:30pm or the GPS Central O�ce from 2:30-5:00pm, Monday - Friday.



GHS-GREEN WAVE NATION NEWS 
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“You must do the things you think you cannot do.” 

—Eleanor Roosevelt 

Updates from the Administration: 
A Message from Karin Patenaude, Principal: 

As we returned to in-person learning at GHS on Wednesday, April 28, there have been many changes and adjustments that needed to 
occur in an already changing and altered school year. We appreciate the time and patience that all of our students and their families have 
shown. 
 
As we move forward to the final weeks of the school year, I want to remind everyone that we are in this together. Whether you remain as a 
remote learner or returned as an in-person learner, our goal is to educate you and challenge you to continue on your learning quest. We 
are all part of the GHS community and it is a community that wants each of our students to succeed, but that success also requires 
students to engage in their learning, stay inquisitive, and continue to put in the hard work that is necessary for such success. 
 
We have a very busy May upon us, but know that together we can make it through anything. As always, If there are any questions left 
unanswered, please do not hesitate to contact me at karpat1@gpsk12.org or 413-772-1350 x1005. 
 
A Message from Jonathan Cavallo, Associate Principal: 

It is so pleasing to see students and staff once again in our school building as we make the best of this opportunity with the remaining 
weeks left in the school year. Whether students continue to learn remotely or receive in person instruction, we are all working together to 
provide the best education possible. I couldn’t be more proud of our students as they have embraced the many changes to the school 
building so we can maintain a safe and healthy learning environment. A special thank you goes out to the parents and caregivers who have 
supported their children and school system during these unprecedented times. As always, I am here to support you and your child in any 
way I can. Do not hesitate to contact me at joncav1@gpsk12.org. 
 
A Message from Sarah Crawford, Assistant Director of Pupil Services: 

It has been so exciting to welcome back more students to the building. I am impressed by how quickly students acclimated to the new 
expectations put in place to keep everyone safe from COVID-19. It is so hard to believe that our last stretch of school is upon us for the 
year. As always, I am here to support students and families in any way that I can, so please do not hesitate to reach out to me with 
questions or concerns related to special education at any time. My number is 413-772-1350 ext.1028 or I can be reached by email 
at sarcra1@gpsk12.org. 

GHS welcomes new Associate Principal, Thomas Telicki! 
Prior to arriving in Greenfield, Tom Telicki spent most of his career in the Athol-Royalston Regional School District. He started as a high 
school English teacher, later assuming the role of ELA department chair, and eventually becoming the assistant high school principal. For 
the past seven years, Tom served as the principal of Athol-Royalston Middle School. He is proud of having helped lead the school out of 
state turnaround status, an achievement they have held for nearly three years running. 
 
Mr. Telicki has extensive experience in instructional improvement areas including rigorous lesson design, the use of data to inform 
intervention and differentiation efforts, the promotion of literacy in all subject areas, and strong student engagement including an emphasis 
on student conversations around learning. He is also familiar with social-emotional (SEL) programming, having had students learn various 
competencies directly and having had teachers design and deliver lessons that have SEL connections. 
 
Having grown up in South Hadley and having worked in Athol, Tom has a high regard for the Greenfield community. He sees the 
investment in a new high school as a true testament to the city's commitment to its children. Tom also has fond memories of the Greenfield 
High School site, having competed on the school's grass track when he was in high school. 
 
After a few days on the new job at GHS, Tom said that "when I met the hiring committee during my interviews, it was clear to me that the 
team was a truly caring group made up of talented individuals wholeheartedly dedicated to serving students." He continued to say that 
"GHS is impressive on so many levels. The facilities are state-of-the art, the staff are immensely dedicated, and the students reflect a 
genuine sense of pride in the school." 
 
During his free time, Tom tries to spend as much time with his family. His oldest son, Ben, is a college junior. He also has two twin children, 
Henry and Cate, who are high school sophomores. His pets include 13 chickens, a dog, and a cat. 
 
Mr. Telicki expressed how grateful he is for the opportunity to join the Greenfield High School's leadership team and looks forward to being 
an involved member of the school and local community. He stated that, "I hope to earn the trust and respect of all school stakeholders, and 
I will do everything in my power to help GHS meet and exceed any goals it has set for its future." 

YEARBOOK Update! 
Students in Green Wave Production class are working hard to complete the 2020-2021 GHS Yearbook. This is a full color book that is 
professionally printed and bound by Jostens and includes students from grade 8-12. The yearbook is full year which means it includes 
happenings through the end of the school year and is released in the summer. Release date is still to be determined. Yearbooks are for 
sale for $65 until May 31st and then the price goes up to $75. The last day to order a yearbook is June 1st of 2021. 
 
To purchase a yearbook please use the following link; 

http://jostensyearbooks.com/?REF=A03463700 

mailto:karpat1@gpsk12.org
mailto:joncav1@gpsk12.org
mailto:sarcra1@gpsk12.org
http://jostensyearbooks.com/?REF=A03463700


Is your student a senior and you want to include a shout out to them in the yearbook? Personal ads are available. There are four different 
size ads: prices range from $75.00 (1/4 page ad) to $250.00 (full-page ad). These ads allow you to make them personal to your student 
and submit pictures, sayings, and memories. To purchase a personal ad in the yearbook, please use the following link; 
https://www.jostens.com/apps/jcom/router.mvc?affiliateId=1065941 
 
The above link may also be used to purchase a business ad in the yearbook. All ad sales help keep the cost of the yearbook low for our 
students and are greatly appreciated. 
 
It is not too late for students of all grades to submit candid photos of themselves and friends from school activities, clubs, sports and remote 
learning to amycha1@gpsk12.org. or the pictures may be sent to the following link; https://images.jostens.com/415464678 
The more pictures the better! 
 
If you have any questions about the yearbook, please do not hesitate to contact me at amycha1@gpsk12.org. Thank you in advance for 
supporting the GHS Yearbook. 
 
Amy Charboneau, GHS Business Teacher 

 

 

Project 351: Cradles to Crayons 
We are pleased to announce that our 8th grade Project 351 Ambassador, Kylee Gamache, is launching her spring service campaign. This 
year Kylee joins more than 370 other young leaders across the Commonwealth in a statewide youth-led service initiative to lead positive 
change in the lives of children. Project 351 is a non-profit, statewide youth-driven service organization that convenes an eighth grader from 
every city and town in Massachusetts for a transformative year of leadership development, enrichment, and impact through unique service 
opportunities. 
 
The spring campaign benefits Cradles to Crayons, a Massachusetts based nonprofit group that provides low-income and homeless 
children with everyday essentials. Cradles to Crayons is looking to collect new and gently used clothing and shoes in sizes infant up to 
adult medium. A donation bin for these items will be set up Monday, 5/10 through Friday 5/19 outside of Greenfield High School at the front 
entrance. 

 

 

The Return of the Greenfield Public Schools Film Festival 
We are pleased to announce the Greenfield Public Schools Film Festival will return for its 11th year. This year, we are changing the format 
from our grade level categories, and instead creating a slew of new prizes, including: Best Non-Fiction; Best Club Film; Shortest Story; 
Most Actors; Best Original Score; Best Animation; Best in Show; and a new Sustainability Award, sponsored by the GHS Environmental 
Science club. As always submissions are limited to 5 minutes in length, and must be free of copyrighted music and images. Please send 
video submissions to Brendan Leowolf (breleo1@gpsk12.org) or Andrew Lippmann (andlip1@gpsk12.org) by Friday May 14th, and the 
event will be held on Friday June 11th. Feel free to reach out to either of us with any questions, or needs like cameras, or editing 
applications. It will be a wonderful way to close our unique school year and we look forward to seeing your films. 

https://www.jostens.com/apps/jcom/router.mvc?affiliateId=1065941
mailto:amycha1@gpsk12.org
https://images.jostens.com/415464678
mailto:amycha1@gpsk12.org
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The Daily Four - Reminder to all In-Person Students and Staff! 
Our efforts to keep all students and staff safe while in GHS rely on all members of the GHS community following and adhering to the Daily 
Four. 
 
Please review with your students often and practice these protocols daily! 
 
Thank you! 

Key Club Updates: 
GHS Key Club is grateful to everyone who participated in Say Something Week, whether they donated to the food drive, participated in 
wellness activities in Health/PE classes, or celebrated a trusted adult or an upstander, every little bit helps. We will continue with initiatives 
to promote inclusiveness and kindness in our GHS community. Our collaboration with Greenfield Kiwanis to distribute books to area 
preschoolers was a success, over 240 books were donated to children to bring home. Officer elections will be this month and we will 
announce the cabinet for 2021-22 in the next newsletter. Remember, in our GHS community, there is always someone who cares about 
you. 

Student Council Updates: 
On April 9th and 10th the student council attended the 44nd Annual MASC State leadership conference. This year the conference was 
virtual with a keynote speaker, student led workshops and an awards ceremony. Many of our members gathered in the auditorium to watch 
the awards ceremony together. 
 
Greenfield was recognized by the Special Olympics of Massachusetts as having raised over $1000 and being 5th in the state for 
participation. The Commonwealth winners for Greenfield are Miracle Leyro, Ruari Maloney and Danny Lenois. Gracelyn Tatta won the 
UnSung Hero Award for Western Mass. 
 
In the upcoming weeks GHS will attend the virtual WMASC conference. Gracelyn will be running for the regional secretary position. We will 
also be holding local E-board elections. May will conclude our class cup competitions and we are planning a mini spring spirit week. 

 

 

Update on the Green Wave Athletics 
Hello Green Wave Nation! 
 
Green Wave Athletics had a great Fall 2 season. It may have looked a little differently, but students still had the ability to play and compete! 
 
Girls Volleyball ended their season with a record of 4-6 and competed every game! Boys soccer was 3-4 and put forth a great effort with a 
small number of players toward the end of the season. Football went 4-0 and the defense did not let up a point! Girls Soccer went 6-1 with 
their only loss at the beginning of the season! Congratulations to all!! 
 
Now, we move on to Spring sports! 
Baseball, softball, girls and boys track and girls and boys tennis are all competing. Fan rules are getting less restrictive, but if you attend 
you will still need to wear your mask while watching. 
 
As always, if you have any questions please email mickuc1@gpsk12.org. 
GO WAVE!! 
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AP Exam Updates! 
AP Exams - Important Information for Families 
 
AP exams are being given on paper this year at GHS. All students, even those who have remained in remote learning, will have in-person 
AP exams. Both in-person and remote students will need to arrive at the GHS testing location at the specified time and will be dismissed 
from school at the end of the exam. On days students have AP exams, they will only attend school during the exams. Exams are between 
3-4 hours in length, so please note that students will be released early after they complete their morning exams. Below is a list of the 
exams, dates, times, and locations for your reference. If a student is unable to attend an exam for any reason, please contact the school as 
soon as possible so we can arrange a make-up exam time. If you have any questions, please email Jessica Pollock, AP Coordinator, 
at jespol1@gpsk12.org 
 
WEEK 1: 
AP Calculus AB/AP Calculus BC 
Tuesday, May 4, 2021 
7:30 a.m./Library 
 
AP Literature & Composition 
Wednesday, May 5, 2021 
7:30 a.m./Library 
 
AP Physics 1 
Wednesday, May 5, 2021 
11:30 a.m./Library 
 
AP U.S. History 
Thursday, May 6, 2021 
7:30 a.m./Library 
 
WEEK 2 
AP French 
Language & Culture 
Monday, May 10, 2021 
7:30 a.m./Library Fishbowl 
 
AP Spanish 
Language & Culture 
Tuesday, May 11, 2021 
7:30 a.m./Library Fishbowl 
 
AP Language & Composition 
2 Sections 
Wednesday, May 12, 2021 
7:30 a.m./Period 6 - Library and Period 3 - RM 2022 
 
AP Biology 
Friday, May 14, 2021 
7:30 a.m./Library 
 
WEEK 3 
AP Statistics 
Monday, May 17, 2021 
11:30 a.m./Library 

MCAS Updates: 
1. A survey went out to all 11th grade parents/caregivers regarding MCAS testing for the Class of 2022 and participating in taking the 
exams to qualify for the state scholarship awards. If you are a parent/caregiver of an 11th grader student and could fill out the following 
Google Form before Friday, May 7, it would be greatly appreciated: https://forms.gle/tYNg6y8ndn1KFmFq6 
 
2. Grade 10 (Class of 2023) students must take and pass the MCAS tests in English Language Arts and mathematics to earn a high school 
diploma, in addition to meeting local graduation requirements. The 10th grade MCAS exams are computer-based and are ONLY being 
offered in-person; there is no remote option. More information to follow on these test dates and times. 
 
3. Grade 9 (Class of 2024) students must take and pass ELA and mathematics MCAS tests next year. However, they are also required to 
take and pass a MCAS science test. They will be provided the opportunity to take that exam this year (and next if necessary). This exam is 
paper-based and ONLY being offered in person; there is no remote option. More information to follow on these test dates and times. 
 
4. Grade 8 (Class of 2025) are required to take MCAS tests in ELA, mathematics and science; these exams have been modified to one 
session only. These exams will be computer-based and there is a remote option available for remote learners. More information to follow 
on these test dates and times. 

mailto:jespol1@gpsk12.org
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How to Access E-Books and EAudio-Books via SORA: 
https://drive.google.com/file/d/1yStxJgyQed-JfEelQuBVgKtImLlAG2WA/view?usp=sharing 

GHS and District DESE Report Cards 
Dear Greenfield Families, 
As a public school in Massachusetts, we are required to share access to our schools' and district's annual academic performance report 
cards. 

The Massachusetts Department of Elementary and Secondary Education (DESE) states, "Just as a student's report card shows how they 
are doing in different classes, school and district report cards are designed to show [families] and community members how a school or 
district is doing in different areas. Report cards highlight a school or district's strengths as well as any challenges that need to be addressed 
in order to make sure the needs of all students are being met." 
The report card includes multiple measures of a school’s performance – more than just MCAS scores. It represents a new way of looking at 
school performance, by providing information on student achievement, teacher qualifications, student learning opportunities, and more. 
As a school-wide Title I district, you also have the right to request the following information about the qualifications of your child’s classroom 
teachers: 
· Whether your child’s teacher is licensed in the grade levels and subject areas 
they teach 
· Whether your child’s teacher is teaching under an emergency license or waiver 
· The college degree and major of your child’s teacher, and 
· Whether your child is provided services by paraprofessionals and, if so, their qualifications. 

 To access your child or children's school's report card, please click on this link or visit the school's webpage: report 

cards.doe.mass.edu 

 Once you are on the site, type in the name of your child's school in the search bar. 

 Once in your child's school or the district's link, click on the topics listed to access performance information and school demographic 
information. 

 To understand how to interpret the information, there is a link on the right of the website in a variety of languages that will help: report 
cards.doe.mass.edu 

 To understand more about the state's report card system, please click on: Frequently Asked Questions about School and District Report 
Cards 

Updates from Ms. Pollock, GHS Librarian: 
Library Club Book Discussion 

The final book discussion will be held on Wednesday 6/2 at 2:15 p.m. and will happen in person, outside, masked, and socially distanced. 
The final book is to be announced, so stay tuned. Students who are interested in participating in the book discussion should email librarian, 
Jessica Pollock, at ghslibrarian@gpsk12.org 
 
Poetry Slam 

Due to the return to in person learning, the Library Club has decided to switch the Poetry Slam from a virtual event to a live one! On 
Wednesday, May 19th at 2:15 p.m. Library Club will host an in-person poetry slam, outside, masked, and socially distanced. Students, 
teachers, and staff are encouraged to come share a poem - an original or a favorite from someone else. Those who submitted videos will 
have their videos played at the live event, too. For more information, please email librarian, Jessica Pollock, at ghslibrarian@gpsk12.org 
 
Book Returns 

Anyone who wants to return library books may do so by bringing them to the book return posted outside the main entrance of GHS. 
Students returning to in-person learning may return their books to their advisory teacher at any time. 
 
Library Services 

While the library will not be open for typical library activity when GHS fully re-opens on April 28th, I am happy to help students find and 
obtain reading materials. Students may email me any time if they would like help selecting or borrowing books. I will check the books out to 
students and deliver them to their Advisory teacher. I am also happy to help with any other information, research, or tech needs, so please 
reach out to me via email at ghslibrarian@gpsk12.org 
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A Note from Nurse Kelly Savitri: 
 
Greetings GHS Community! Spring is in the air, and our hallways are filled with the hum of students again. Pooled testing is one of the 
ways that we are working hard to identify and isolate any positive cases of COVID-19. I know that the registration process was a bit 
complicated in the beginning, so I’m happy to say that we have made it much easier! We have combined the consent process for pooled 
testing and symptomatic testing so there is only one link, which you can access here: Greenfield Pooled Testing. We encourage anyone 
who is participating in sports or attending school in-person to register! It is a responsible, proactive way that you can contribute to the 
health & safety of our community. Please talk to your child about pooled testing and let them know if you have signed them up. We will be 
doing testing every Monday morning upon arrival at school and on Monday afternoons for athletes who are continuing to learn remotely. If 
you have any concerns about testing being uncomfortable or stressful for your child, I suggest you watch this video of a 2nd 
grader demonstrating how to do their own nasal swab. This is the process that we are asking each student to do, and I think you will see 
just how easy and painless it is. 
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